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MIRACLE
Miracle Software Systems(l) Pvt. Ltd.

Phoner 0391 669 666617

Th€ emprole. w I b€ e ic bre ro. 12 dils or va. ,on nme perve

",.,.".;;;. ;;l: ;', 
la'irtunL'6,'!'+o d"

.,,.'.""....,.,.","-,,".,-.'..;;';";,;..;; ;.:"',a,dr rnr.ed.acd.oru,oerL.,..d;F..,;.;;,",";.,t:.',he,cleruDa"roa,."n\p/
app,icab e to other Mr6.,e ,.-;;;,;""ffi;:'1,1,'n cai 6nrv be u'ed in rndia. ,t l' no,

besiin ns o'everyyearbaiedon ro.",,"";;--",;' 
*"-'

be pad on a ionthry b ts ror rhe das sortr

"..;.;";;#l;;iJ",

IUIG 49 Lawsof s Aay Colony Visakha0rrrnr.,^p

Mr. D€vneddy Mahendh Reddy

Der M' o@tEdity Mahddd R.ddy

sub. t r.r ot one lor En ptoyn.m

M:l'*:"*"-'.. *,rd svF"y o,e,ied b offE lou arnorcrnarol"n.rorptcrio.o,roiv'M(45,daysdrc.r,lg.ph 
F find bdtu lheo1., oerrirl

staft Dare: 23d Auturt 2o2o

corpensal'on Det.t5.f,s. urm/- crc Ds Monh
(rrtr,rcudqpr,'r.rD5rro,nydt_e.sovehfent d rryd.dJdorr.(oerrr\)

arrloym.nr &T.mtndion:
ArF.the rcBdcrn.d hhe pnltm.nr a8reemcn.dutv s cr"dDy rheFmo.oye. d rha rmeor

WWW.miraclesoft.co.n
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Miracle Software Systems(l) pvt. Ltd.
MlG 49 Lawson,s BayCotony. Vrsknrrx,nsh Ap

l":'*". ":'*-, rlp'oud ,.crr
At Ea,ion/teayF rcouenr mlr be pj,red inro

enr ed for any wetome unte$

Pred" do ?pod bdR @ ltur tour,on ,o, ,unhn ,.n rudiuns.

submitt€d e ed.oiica ry to
Hubble and pre app,oved by
@v.d by your MaDser aid

Mn are ciry, Bhasapu6m,vi:i.naca6m (r@tion nisht.hanseas perlo* dehand)

s Ai, b o pM Esr (bd @n (h,ns. . - rrnrcnandaspprwoAd.rird.

Dotume.ts requned at rhe rim of Onb*dins:

r copy of a TEnsc pa and D€3@ c.rifdtes. copy or pa$port (fi y)

' copy of.I rh. savins, ce.rfic.t.s (r, rny)! Copy of pAx Card ai! Fom-16/w2
. copy of rast dr nshry@ftifiat from bn.pp[..bte Emproy!.. c.py of Erperience r€rleu, Refving rEn.B and other dcum.nr/r.r€s

W.arcsu.elhary.u wil have a brtft drcer with ou.ofrp.nv,

wear€hppytosekomercu [orhe Mthd.famitv. |(indtuMn6, .._., _,,.-.itqrir€pra... hyacrno edsirc

Fo. Mkad. sorrvar€ sYsemdr) Pf.Lrd

1l

,$ff
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WWW,miraclesoft.com



PRIVATE AND CONFIDENTIAL

rhE ollet hvotid ptovid.d thot wu ot. obte to join the canpdny t ar b?fot aus& 26't,

ffid yignand returf, a.opY ofth s

:.reptr P rrm- rndronJ ii,o, t _.. i,

1 this r€tler oi ofler is beins issued subject to the fo towins ie.ms:
a You sha rjointhecompanyoi or before26,hausun-2020
b. A(uG.yoJthere*imoniats:ndinfom ion provided Ly yuu

ofrerorn:d ngworkon above nentioi.d d e.
d Su.cesrul backg rou nd and refercn.e.he.r.

2 onyourd e ofjoin nsyou wittbe k5ued a forma etter.
r You:hallbe b3ed in chennaihdwiI $Ns thecompany oranyof its subsid ar * o.:soci.ted

.omp:iier n anyloGrlonwrh noroutside ofrndia
4 As an pmp oyee of the compa c (cdt to rhe company)

mentiorcd inannexun.
s. Lrpoi lerminarloi ofemploymenti su company documents, infarm:tion aid prope{y, bus nsr

" d:.otlr.ta nL{.ercrrrdr

"f-,

-!



l0

orsiBland l photocopy of rh s oferter.rdutysisned and daled by you;
6 se fltte*€d raten photosraphr (paspln sirsd, cotor photos wth a whire

Iheorisiiakand 2setsof photocop esotrherol owtnsdocumeft :

a) Aledu.aronrdesftesandcedtfi.aresrrcmlou/se.ondaryotrw ds.photo.oo.s
should incrude both front and backside orcet]f.ate.

bl proofof rdenrty Brng35etsof photocopesof anyoneof th.fotowiisdo.!ments
Paspofr, d vnc lrense, andvdert idenltn.ationcard or pAN.ard.

4 copyof Paspon ifyou do not have a paspddthen kindty appty for a p lpod
imhedatelyand.arryrhea.knowtedsementof, rheday.fyou,onbo ding

e) rl you have nated in your apptiation to Herawar. sps lhar you :re difi€renfly
abed/ piea$ b nc the disa bitiry ceitific e asperthe prcsc bed formar, drtyJied

t) lJ you have over chanced vour name any point of time, .nd ror any rc on
,hatoeveri plea$ brins suppodins documenr lorthe eh.

c) vaidrndianworkPermit,ifappucabre
ht un,{ih.queor\oL,srn s5B

*i

1'Mqd64@nal'ml,.tuj.1n5

li)
(i0

on the day o, your joiningyou arc requir€dto submir the folowins Docum€ir:

Prease note that alrofrhe above documeits are mandatory a.d ylu witiot be altowed ro ron

r-ffi@a0:
:..; !
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GLOBAL SERVICES'

FFT'RLETTF]R

Wdcome to thr Sutherland Frmity.......,.

Wiih ictorence to thc intetuiew you had with us, ue are Flesed to jntom thar you have bcc..,,,'i.ed, I Aqarc tdinee'q t.B.a.yo.F t.8o.r)4 -paJnrLn. uro A,rr
Remuiomron. louNill beEporingalourpetungalarhu racitity(No.t6. GST Ro.d. Carc\,xvof- e P".l \.1 Blo. .. uror, J' too.. p. unga arhl,, I nentu uou Oor,

We * Surhcrland {e priviteged ro have }ou wjlh us and ue look lbesrd ro hunching lotrr

You may have !o fumish the tollosing deumenls on claing tunher rounds of inrervieN for
empletins rhc joining fomalities

. l0 Passporr sirc phorographs

. 1l]r,& t2$od Uc/pceducationcertircares

. Addres & lD Pmf (Rario. cei, Driving license/pa$lort, PAN Card, Voter ID Et )

. Medic.l FirnessCenifiele saying you m fil e.ough towor( in.ishr shiiis. Offer lcn*/ RelievinC lener / Lai 3 onsutive monlhs pay slips (Appliabte onlv rb.
e\ra ien!ed uno id&s,

Norer Plese pmduce this lelrer ar th€ rec.plion.

Authori2od Sigtr.fory Catrdi&rc Accc rnco

rhec ew,yofi.epa4, r/Es*z, Bro* A!sthnooi re Noi+er44.42ss7ss4
No16,G5r3o:d,Perun8auuUi
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Thk has refe.enca byour.pptieton a.d sub$qu.ni di*u$ion5 you had wirh us, we e pteasdd ro off.r you
rhe position ol IEIE soltwrrc E.ttn*r i. th. oEaniraiion oi rh. toltowin, term a.d ondhions

1. Dat.olCorm.k.ru

Appointf,.nl tderwil b. hsued aftEr vou.@pt th€ conditionrtoffEL Appointm.ft tert.r wil.onrainthadebits.tyourioi.trydate:.d initi.t ptacof positins.

2. Probadoi / Iatntnl

You willb. on p.obation and raining tor a p. odof5,nonthsfromrhedar.ofjoiniBrhecompany.on
etkhd.ry .omptarlon of thij p€,iod you , t b. confirned .s an Aqiat" s"t*ou r.gin*. *i , , oC
of2.72takhi.

r, i.muneE d / s:tzry

You e l be p:id r.muncErion 8 per th..Eted Annexur€s. yo! wiu b€ en 0ed to drher benef tsindudiryrudretand h6pit ttation tn..ordaic. _ith th. poticy of the cmrany in forca rime to |me.

4. txadon/rr.6r.Eb try

your tcarion of Edic.r will be d*ided p6t the tbtning and your Ffrice5 may be thnsferad ro anydeprnftn! subsldi,rv eiat. c.hpany or Jolnt V.nturc .r any other tcarioi on the same tsrns
and onditios sohj.ct to our husin

5. Employru.r condtdoE

Pleae nota that thk ls o.ty . prcvktirnal otr r ot .mptoym.nt .nd nor ro be con*ruded ar an
apporntment td.r. er .ppoinm.nt t.fi.r wjl b. hsu€d to you o.e
and futfi lt ou..mptoymerr ondifl ons.

Sp€€d. Savings. Success
SphEre Te.hnot.gt.s ()ndia) pvr, Lrd,,

, Road Nor,BantaD s rs,HYdcnb:d 5ooon

Ph: ie1 40.40407777 {NyD) +e1r4 6e401?2otcFNl

veramp.t i veirda su.h itha Kum i,
PBR Visvod:ya n*tureotrEchiotosy & s. on.e
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rrnspo Arowanft(R5 1600 PerMonrh

vell.mparriVenkarasucha rh: xum

n.ome tar n deduded whereuer k,
e* oi Tix sderved based oi the to.ar

1m%orG6up Med el Insuraicec.ontnbukd h
ro' tmpoyEe3 p ents. sar* p.em'um ofcroup M.di.a rnsuran@ h conribured b

rri.h s: so nor pafr or crc rhe Batan.€ preniu mneed to beconributed hy emptoye€ whi.h isdedrdeJ ntwoEquatmonrhl

rhe emp oyee Prov danr fuid and orhe' o.dud
rnrmn.eek,) 5 deducted from the6.os Eahi

ions (Pmfe*ion rar, rn.ome rax. G@uo Med .,

Speed. Savings. Success
Nexl spher€ r€chholosi€r (tndia) pr. Lrd.,

Ph +erJG!o407777 (l]yo) +er44.6e4or220(cHN)

r41 srh@ rdido! s { ^d, M trd., 6rid6Gr

r 112oo



wewGhyouthe ban oftuckaid invire you to our €rciting t amotth.€mptoyeasinlheolgainaron

0 redor-Grobal D.livery& Indh opeBtions

I he.eby volunbriJy .c..pt ih. rbd€ of6.r or.mplovn.nr

Speed. Savings. Success
fl .r'tsph.Erechnotqtee ltndi.) pvr. Ltd.,

(b@nk i6r! & uzrmc?668 oe1.$

P.!, ro/? vn rri-!a,ir.soco.r.^

,rlrv

o You shoutd cdmpt.t€ yoor Saduation wirhin the gtu. um. f,ame and with th. mininum
pei..nrase of 5oj6.

o Yor r4anon oakfli.6en b. in choinai or Hyd.ftbad and hwil bedo.ided goiranitrg. h
willbe purelybased.nth.orsaniaiion needs.

you a.e requned to submir Gnifidtes ot Educ ionatOualifi@tions and a $rt.opy of dcira o*sooi. sre
photosEph at the time of joinins.

r., Ne spherer..h.otogi€s tr.dia) privat. Ltnited

I
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rhr emnolment mry be rah n:ted by e thdr p:ny cying one mo

Youwilbeoi prob ion lor urree honth5 indyou. perfonnsnle wou d be reviewed for $r 5ladoryperforhan.e afri which Mobus woutd nomary.onfnm you. rhir.onftmaron st beI your p€normai.e is found uostrfadory, Mobu5 hav en!nd nx,probatoi p.riod upro a maxihum of 3 monlhs or temnare you

Ar ,emunerarion payabe to you *r u" -q"a o r,__. r#tiads.r _._ *.*",
appr.ab e aid to any orher naturory deduclions that may be applic.ur"j.io*i,,*tr" <,,r_" or

kered/.hansed from time ro tifr€ in lins with rhe cohpe'sat onpoli.y and pcct .es ofthe.ompany.

co^,ad a rfth@roe, se a6 cdp

rnnitution: PsR vrsod.ya ristitut. of T€.hnotogy & ki.n.e

sub ofrer of Appoi.thent

yorrcodrpen5atioi pa.kage woutd b. as Rr.1,51,200/. perAnnun

we rh l yo#mu,ns or.r opp.runttis wirh conrenr & Te.hnorqy setotres
Gbua a oN 'l- qm,,nowred8. s€ryice, P'd Ltd (M K.'.r

,., n"* '*."",,,ffi"."u, rniriar s.recrion prcces rnd re rrkE s,p.r pr.r\u,ei. o{e,,ns
rcJ rhe e.ir6n ol rrimD@. Asode. rhis ofift is b.*d on vour profitci Fteva.r woeT:tu:e dndt.fTr&rh. reredion pEc.$. youru e k hniortu. or th.vi,,r,ore rhar yoL

;:'J:$ ;:"l*?ff mf",*ff;:.1i:;Ii' *' *u w' enj'v'lu'I 
"p and

wc wourd ke yo! to begn ehploymonr wirh ur on or berore lune_2020 our chennaio re
de'.r.b."b.e "1, o- tu, ter!,g..d"1errpd.o.io"nor e r.

brifus wh te.i rransf.r you wrI be sovErned by the rures, re3utations and 6ndiuoi5 or5eai.e

Mobiuj rrowt.ds. S.rvi.e hd. Ltd
rrd!. onc shr6 "rh. cdF/, .t c't*, 2oi rh.4 ,r., cr r!.i, ,i!,r.!rcfi4 o:rc . 600 063 ae. : + e r....6r @ ?750
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r,-i r riLr iid retu,n ro us lho dup ai! .or! ol ths
veany.oiftmdioi from !ou on or before rhe sp.rif ei d e, !t
n a(epbr.e orour offernom your end aid jh, re *ro{ri

: d.. npd ofi.r ror rurther queries/. rcnon, feetrree toSet ba.kto us.

w ih bes w:she5and looti|g forward (o: toig:nd iruru: y btnefi.nt asocruon.

)L

conrenl a r.ch@rogY sgrtrB GlUp

l]rir.fier and your ehptoym.nt with Mobius j5.on nsent on your sati$aclory.ompter on of all
veification aid or backrcmd / EJerence.hecr, which mayoccur atany time prior to/ aiter your
ofie( joninc dar€ tf lhe ba.ksround check rryeaL unfavourabte rclutrl, you wil be ]iab. ro
d .1o 

'rd'.! 
ar.or irtudinc Em,ndrior o,5etrtrps rtournonce.

The compaiyt bustnes iavovej opemuns ,ound the ro.r on at day Therefore rhe uork m:y
lnvolv. ihiil workins and ava tng *aggerdd weeky otrj you are expected ro arend rhe wort
asisned ro you byyoursuperioE.

At ih. 
'rne 

orl$ryBDdooev o, rhe ronowiry docur.nb,hourd b. lubmncd pr.a\e ca,ry,neonsin,ophs\ffighJd be Gturn€d.[ier ye fiorioi

' nrdidxw*dshet!.c,.,rs!

; :i;":fi Truffi Tff ;r"T*,:tt'f":"J:#T p,o.uiemp.ye,
- n Eun8 EEs,Wr prevrNs cmprorrR

> p,-r * ra*riq frj, &i*n*/vot sro/R.r.rnadr
> r.o*opyoyo* r"ft"r u*.r n,.0. -a.ur,.,-,

ForMohius x.owtedE€seruicBrrivate Uhired

llousi t(,|ort dg. S.rvi.. 9vt Udb.! of*r !r!&r .rh. 6dndr, !.*-l-a, 2d 6.q ,r a, c$ r..a, nnftddtr, o!,!.r , 6oa 063 n]d I +?r f,. 6too 2750
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comp!nsation & B.n.fi b rf GoranUa A[uhi.h

tr

For Mobiur (nowtedee s€rukes privare rihred

Psan.um (rNR)

1,336

A^*

Grcup Dnedor - Human Rsour.es

ronr6n, a rehnoto!ry !r!ad Co.D

lt_

i ccn,r/ s:ra(ru::idw rheetsrbe.ny railmpoyeecompretessyeatrotsejvt,r;iror
klrcre / 15 gMrion / eniinariotr rfp odofseryi.ei5resrhansye 5,rfe,rmpr ie

Trainee - Pro.ps Arso.iate

153

Gros Monthty Fited sat,rv& Benefits

obiui r,orvt ds. Sedic. ,v. Ud
r.dl cc shtuh t. GdMr,, {c*.t{,,i 8..i,!d Ggrr6d rn r.btu,6.n.i.660063|no{:+er.4.-.Jtu,71o
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TATA

Offer: Computer Consultancy
Ref : TCSL/CT20t92644900/Hyderabad

Ms. i,lanju Bhargavi Kasava.alu
I 1 o-gKasavarajuvar street,

Kaval 5242A1

Ie# 9A4941771A

Dear Mani0 BhaEav KasavaEju,

Thank you ior expoing career opportunities wilh TATA Consuttaicy Services Ltmited (TCSL)
You have successlu ly compered our nitatseteclon process and we are pleased lo hake you

Th s olier s based on your proi e and periormance in the se ecton process you have been
selected for the pos t o. of Assisrant System EngineerTrainee in crade y. you w I be
assig.ed a roe n the Cyber Security practise (CSp) Unt wh ch is subjecl to change as perthe
bLsiness requnements ot TCSL

Your gross sa ary incud ng a benefis wit be a3,36,875! perannum as perthe lerms and
.onditions set oul he.en. Overand abovelh s, you wltalso be eigibtefor Learning tncentves
(Readiness lnce.l ve andlor co6per.ncy lncenr ve) bas s your performa.ce in tcs xptore
Proq.am wh ch s ves you a. addnronat earn .g polenlia of upto Rs.60,OOO dur ng the firsl
year Annexure-l provides the b.eak-up ol the conpensat on package.

Klnd y coniirm yo!r acceptan.e ofrhis ofterontine rhrough lhe option'Accepi Oifer ettef. ff nor
accepted with n 7 Days. t wil be construed thal you are nor nterested in lhis employmerl and
thrs ofier willbe aulomatica ly wilhdrawn

Atcr yo! accepl th s orrer. you wrrt be given a jot.inO eler ndicaung the derajs oi yo!r jo. ng
dale and in lial p a.e of post n! The Jo . ns etrer w I be issued lo you on y upon slccesstu
.omplelon ofyoLr academ c cou.se, yo! meeti.g rhe TCS etqibitity fit€fla & you completn.t the
' . 'odlor. 

p'.-, , ., .p o.p oatdrt-o L ,o", - r; s

'A'/\ 
CONSULTANCY SENVICESTCSL/CT20192644903
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Conditions). You w a so be ssLed a
compieting jorn .! formattres as per

letler ol appo ntmenl at rhe lime of yourjo n ng arter
compa.y po icy. Your olfer s subject to a pos tive

BASIC SALARY
Yoo w I be eligib e for a basic salary oi <tO,20O/- per monlh

BOUQUET OF BENEFITS (BoE)
Bouquet of Beneiits oliers you the lex b lity to desig. this part of your compensatron wirhin lhe
deiined iramework lwice in a f nancia year. A[ rhe componenls w I be d sborsed on a monthiy

3. PersonalAllowance
You wil be e g bie ior a
componenl s subject ro

honthly personal a owance oi of a7,570/. per month
' .F^o dnd hd'o"" p-. l-S's,o pa'.di'ol

The componenls under Bouquet ol Benefrs are sled below. The amounts oven her_. ror .,a..h.f
^ 

. 
' 

, oF, o .p oa. . 6d , i , rL- ro'".ry.d m";a-
the BoB amounl belween the componenls as per yoor rax p af. once youjo n TCSL. To des 9nyour Bouquet ol Benefns yo! may access the tink lo BoB ir lhe ,,Emptoyee Setf Serv ce , I nk ;n
'Uliimatix , the internalporla oI TCSL Taxalon wrlbe governed by the tncome Tax ru es. rCSL
wil be deduci ng lax at so!rce .s per ncome tax g! de jnes.

ouse Renl Allowance (HRA)
Yo!r l'lRA w be 14,030/- per month. Wh le resrr!cturing you. BoB amo!nl lo
varous componenrs. r s msndalory lhar ar teast 5% of mo.thty basic pay be alocated

2, Leave Travel Allowance
You willbe elg ble for a.nua Leave Irave A owance wh ch s equivatenl to one monrh s
basc salary or a prorata zmounr in case you join during rhe iinancialyear. Thts w tbe
d sblrsed on a monlh y basis atong wtth the month y salary. To avait income tax benefils.
you need to applyiora m n m!m oflhree days ofteave and submir supportnc travet

CO|llPENSATION AND BENEF S

You wil be e lgib e ror a Food Card tl can be used to pu.chase food ttems ata tdomestic
V SA enabled restaurants and rast iood .estaurants inc uding TCS cafererias.As per rhe
P.e-Dei.ed structure you w ll be e iq bte ior a Food Card with an amount oI asoO/.
being cred led 10 th s card per monrh. However you may want ro re-d st bute lhe BoB

1
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Monthly Parformance Pay
YoL wil re.eive a month y performance pay ol ll,7OO/-. The saoe wit be rev ew6d of
mmp elion oi your f6t AfnNersary w th the.ompafy.nd w undergo a change basis yo!. ow.
ongolng indiv dual perfornrance

XPLORE/ LEARNING INCENTIVES

Quarlerly Variable Attowa.ce
Your va.iable allowance wit be <600/- per monlh. and wil be paid at the c osure oI each
quarter based on ihe performan.e ot rhe company and Vour un i and ro lhe exrent ot voLr
a lo .. 01 'o lle b-s ne - -nrl

Quanerly Varab e A owarce s s!blect to revew on your nrst anniversary and may underqo a_l"rqe bo("d or - oI ..p Lo.pd-r, \our oJ! ne. , 11t d ,d \orr o4n
olgorroino!orc o6rto.-.-.e t.oalr61. -)roiF.r.o.ou.bpr19a,l/"o...u.o.o-,r
rolls on the date of anfoun.ement of Qlartery Variab e Atowance.

This PaylAlowance shal be treated as producrvry bonus in teu ol staturory prolil bonus.

Performance Pay wil be effeclive !pon successf!t comptetiof of the TCS Xptore programme

Youwllbee gible for a C ty Arrowance ot a200/- per month This sspeclictotndiaand s
I nked lo your base bran.h n ihe eve.r oi a change in yoLr base branch th s amou.l may
underqo a .hange. ll w sland to be d sco.ltn!ed wh te on internalionat assronmenr. Th s
a lowance s iu ly laxab e ard sublecl to rev ew.

You w I be elg b e ior Read fess t.ce.1ve AND/ OR Compeiency ncentive, bas s yo!r
pe.iormance ir TCS Xplore Program The tnce.tives qives you an additiona ea..ing potenuatof
!plo Rs.60 000 overand above your CTC duri.g the frst year.

Heallh lnsurance Scheme
TCSL brings lhe benelit ol heatlh insurance cover lo you and your dependants under rhe
company s Health lnsu.ance Scheme(H S).

amounl between the.omponenls as peryourtax pan, once youtoin TCSL

OTHER BENEFIIS
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Entit ement - tnc udes domic tiary expenses up to 16,OOO/ per nsured
annum and basic hosp rztrzalion expenses !p to 12 oo,ooo/ per insured

. P.em um - Basic prem um tor sel, spouse a.d ihree chiidren is entirety borne by TCSL,
provided lhese members are expticty enroted by you under the scheme. Additi;na y, I
you wish 10 coverdependenr parenls/parenrs-in aw or rchain ng chiidren,lhe apptic;bb
premium per ins!red person is to be borne by yo!.

Higher Hospitalisation
Cove,age under Hlgher Hospla sariof is handatory. Uhder lh s schehe, you and yo!r
enrolled depe.dents w lbe automatcatty covered !.der Htghe. Hospiratsation benetils

l. Enliilement - Yo! aid your enro ed dependants w be entited for at2 O0.OOO/ as a
fahily floater coverage lowards hospitatisato. expenses, overand above the indivrduat

. P.em um - For H gher Hosp ta salion, a part ot the premi! h wil be recovered from your
salary and lhe d fferentialpremrum w tbe borne byTCSL

Women employees are elg b e to ava I mare.nily teave of twenry six weeks. Adopnng or
commissron ng mother may avai natern ly eave ior lwetve weeks. For more details on lhe
benef ts and el q bi ly once yo! lo i ptease refer TCS tndia pot cy - Nlaternity Leave.

Tala Sons and Consultancy Services Emptoy6es.Wetfare Trust (TWT)
You wi I become a member oi the TWT on comp et on ol cont nuous associat on ot one vearlonlr6ortAo.oIq,.. a.on D. . ,0 t66 o. ?2r0 . *rt Dere_o.;red
from you tor lhe same. The Tr!st prov des nnancia assislance by way or granls/ oans n
accordance with the rules rramed by the Trust lrom lime to t me for medica and educationat
0r'pose\ d d ' d\- oroe.lh o memoej\ 

^nrle 
.5er i.c

Professional Memberships
You w I be eligib e for reiobursenent oi expenses lowards protess onat mehbership as per

'ATA 
CONSULTANCY sEEVI<ES

HIS offers the iolow nlr beieits

1.

YoL will be eliglb e lor loa.s, as per TCSL's oan pot cy
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YoL willbe. member ofthe Provdent F!nd as per the provis ons of ,The Empoyees provident
Fund and N,4 scelaneous Prov s ons Act, i952,, and TCSL wit conh bute i2{ oi vour bi..
<a orr avA.v mollf r: p.. 16I,o,rso.< o' 6 ordA I

TERMS AND CONDITIONS

1. Agg.egate Pe.centage Requirements
Your appo nlment wl I be subjecr to your scor.g mrnimum aggregate (aggregate ot atl
subtecls li all semesters) marks oi 60% or above (or eq0 va eol CGpA as per {he
conversion forhL a pres.ribed by the Board / un lersity) n the trsl ailempr in each of
your Slandard Xlh Slandard Xttrh, D ptoma (if app icabte) and hiohest qua iticalion
(GradLaion/ Post craduaton as applcabte)which nc udes successfuicomptetion ojyour
lnalsemesteryear wthour any pending ariears/back ogs. As perthe TCSL etgibtity
criteria, marks/CcPA obta ned during lhe norha duraUon of lhe corrse onty w I b;
cons dered lo declde of !he e i9 biity

As communicaled to you thro!gh va.ious lor!ms d!ring the.ecr!itmenl p.ocess, yo!r
appointment rs sublectto comptetion of you. colrse wrh n lhe slpulated 1me as spec ned
by your Universrly/lnstilute and as perTCSL se ection outdetines.

It rs mandatory to de. are the gaps/atrears/backtogs if any dunng yo!r academics and
work exper ence. The ,nanagemenr reserves the righl to w thdraw/revoke the
offerappoinlment at any time at ts sote discret on . case any discrepancy or farse
informat on s rou.d in the dela ls sLbmitled by you

2. Pre requisites ror Joining
To enab e yoLr readiness to work or assignments upon lo ntng, we have plt loqelher ap.'.'gp.oq..n ,anpd'Lc .p o.e wlr i (-"oed,dt"o; o.
diolall,,l,io,.od,'o1ojooldl*nlLopo.ll'A,
ses.or s a oroi.o.po.. -p.!1"rt. .L I er ro "., -Dt 11] l, ! ora. te-e. roi dr6 r.q-tr6d
to enrolforthe TCS Xplore Program and stan you. earntnglourneywth rCSL. TCSL u[
nake Xplore program ava able ior yo! upon your ofier acceptance. ptease nole ihal your
jo ning s sLble.l to successfu compterton ot yo!r TCS Xptore proqram inc ud ng the
proclored assessmenl. we enco!rage you ro comp ete your pre-tearntng, lhrough Tcs
xplore. we beiore yo!r expecred dale orloining ro avoid detays n onboard nq.

'li',li 
CONSULTANCY sERVI<Es

RETIRALS

You wiil be entit -Ad lo Sratu ty as per the provisions ol lhe cratuity Act, 1972.
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5. llrobilily
TCSL reserves lhe I ghl to transfer yo! al any of irs offces, work sites, or associaled or
afflraled conparres n lnd a oroutsde tndia. on lhe rerms and cond tions as appticab e to
You at lhe time oflransfer.

You w li be required 10 undergo ctass room a.d on the job lraining in the first lweive
nonlhs (nc ud ng the TCS Xperience programme as set out herei. betow). dLr ng whi.h
period you wi be app6 sed ior salsiactory periorma.ce during/aiterwhich TCSaworld

This confirmation wil be comm!.icaled loyou n wrr.s. ff yo!r performa.ce sjoLnd
!nsalisjaclory durinq the tra n .g pertod the compa.y may afford you opportunitres to
assst yo! and enable yo! ro mprove your performance liyour performance is sl found
unsalisfactory, TCSL may termtiare yourlra neeship forthwilh.

However TCSL may even olherw se al its sole d scretion terminale lhe kaineesh p any
time lyou. pe,Jorma.ce is nor iou.d satrsfacrory The terms and conditons olthe ha nin;
will be governed by TCSL s training poticy. lCSL reserves rhe riohl to mod fv or amen;

It you reha n unauthorzediy absenr lor a consecLuve period oi 3 days du.inq the lra ninq
orog'amme .o. Ia oeo6dn.dtoFr,.oodnooaed\otr t.rne..r pa o)o- rda- 

^ 
I

automatca ry srand dis.ontnued irom ihe sr of tcs xper en6e lrainees witho!r any
furlher .lihation/separate comm!ni.at on lo you.

Yourworkng hours are governed by app cabte aw. yoL may be requned to work in shrfts
and/or overt me depe.d n9 upon the busness exgencies as permited by taw

6. Compensation Slructure / Salary componenrs
The compe.salion slr!cfure/sa ary componenls a.e subjecr lo change as per TCSL,s
compefsalion po icy irom tihe lo t me at irs so e discret on.

7. lncrements a.d Promoti.hE
Your periormance and conlribllion to TCSL w bean mportantconsderaloniorsaary
ncremenrs and promor ons sa ary in emenls a nd p omor ons wil be based on Tcsl,s

Compensalon and Promotion po cy
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Ahernalive Occupation / Employment
E th,er during Ihe period ot yo!r ha neesh p ordu.ing lhe per od ofyour ehptoyment as a
conlrmed emp oyee ofTCSL, you are not permilted ro undenake any olher empoymerl
business assume any pub c or privale office, honorary or remunerative. wnhout rhe oaora,..-, pp,- .\ o- o- TC )t

9. ConfidenlialityAgreement
As part ol yo!r accepta.ce of this appo ntmenr as an emptoyee w th TCS you are
re<tuired to mainrain str ct conf denl at ty of the intet ectuat properly r ghrs prctected
nformation and other bus ness nlormation oiTCS and ts c ents wh ch mav b;..-"v.,"2 ed'o .oJ b, I . qdqo ..r d.1 rc:,oTe /oLrpoc<a.sro-or.'or.ood F...06 r,r[)41|on--o odo oir ^ rgb\Trc .
Contident a iry C a!se shal surv ve rhe lerm nario. or ear ier determ nar on of this
Appornhent The deraied Coff de.liat ty re aled rerms and .ondilions are set oul n

10. Service Aqreement
As TCSL w be incuring cons derab e expend ture on you. kainina, Vo! w I be requted
to execute a. agreement, ro serve TCSL fo.a minimum period ol1 year afterloning,
fa lng which. you (and yo!r surety) wit be iabte lo pay TCSL <50 Ooottowa.rjs rh;
traln ng expenditure Serv ce agreemenl duralon otone year reiers to continuols sevice
oI 12 months froh date oflo ning TCSL and exc udes the d!ration ol Leave w lhoul pay
(LWP)and/or uiaLthor zed absence. tany.

11. Overseas lnternationat Assignmenl Agreemenr
ll you are on nternationa ass gnment, you wi be covered by the TCS tnd a
Policy nlernationat Assignme.ls (Irom ndia ro orher Counlrtesl lrom the dale of
placemenllor an inter.atonalassqnhenl According y, you wil be required lo sign the
Overseas nlerfal onar Ass gnmenr Agreemenr/s a.d any other applt.abte retaled
docune.ls penain ng to the rnlernario.ai asstgrment ior which you are being p aced tn
case ol every nter.ationat ass g.ment thal exceeds 30 days, you w I be rec]uired to
serve TCSL as per the Not ce Perlod ctause menljoned be ow

This is to ensure that the knowtedge and nlormation ga ned by you during your
assqnmenl s shared and availab e to TCSL and ts assoc ates. Th s lranster ol
knowledge and ntormal on is essenl a for TCSL to contin!e to serve ils cltenls and
customers beller. ll yo! are deputed internatonatty lor tra ning, you wil be requ red to
s !n an as.eement 1o serve TCSL Jor a mi. mum per od or 6 months on comptelion of

12. Terms and Conditions
The above terms and condltons are speofic ro t.d a and there can be changes to rhe
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said lerms and condilons n case ordepulalon on nternationa assignments

You are requ red to s gn the TATA Code oJ Conduct and lolow the same in your
day 1o day cond!.t as an assoc aie oi TCSL.

Ouring your len!re w lh TCSL, e ther yo! or TCSL may term nate your lra neesh p /
employment u.dei th s Agreemenl by prolid.g S0 days wrlten notce The company
resetues lhe n9ht, to ask you to comp ete the.otice period o. adjusithe earned vacalDn
n lieu oi ent re or parlialnotce penod. iyo!rservces,behaviourand/orpe.iormance
are not iound sal sfaclory, TCSL may terminate yo!r services by 9 v ng notice as
mentioned here n above No noiice or payhent n teu thereoi shatt be apptcabte f yoor
servlces a.e d sco.linued/term nated on account ol any m sconduct e ther durifg your
lra neeship perod or upon comp euon of the tra neesh p perod.

llyou are covered under Flernaliora Assrgnme.l Agreeme.i, e ther you o. TCSL can
term nate lhe bai.eesh p/apponhent by giv ng 90.a endardays wrilten notrce as set oul
n lhe Separatio. Po cy ol TCSL. TCSL reserves the right I it is Ln the interesr of the

bosiness and .u(ent assignment. to ask you to .omptete your notice per od.

You w ll.el re from lhe servces oITCSL on reachlng your 60th birthday as perlhe proof
of age submltted by yo! at Ihe r me of jo ninq

16. Pre-emp!oymenl lMedical Certificale
You are .equired to subm t a Medica Cerl lrcale oi Frtness ( n the tormat prescr bed by
TCSL) whi.h .eeds to be ver Ied by a reg slered med cal practitioner having a m. mum
qualilication of MBBS lo lhe nduclron Coord na1or.

17. Employment ot Non lndiah Citizens
ln case you are not a citize. of lnd a. th s oiier ls sLbject to yo!roblaining a wolk permit
and / or any other permissions and / or doc!menlaUon as prescrbed bylhe Governmeni

18. Background Check
Your assoc alion w th TCSL w lbe subjecl to a background check n lne w lh TCSL s
background check policy. A specia y appoi.ted age.cy wliconduct intemaland external

',l!,'t 
CONSULT.ANCY SEAVEES

13. TAtA Code olConduct

You wr be ab e 1o pay TCSL aSo 000/ rn case you fai to serve TCSL for a m ntmLm
period ot 1 year alterlo n ng in accordance wth the Service Agreemenl clause
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background checks Normz ty, s!ch checks are compteled withrn one month ofloining.I
the background check Eveals unfavourabe res! ts, you w tbe iabte to disc ptinary acGn
includ ng lermination of traineeship/service wthout nolce.

19. Submission of Documents
Please nole lhat you shoutd i. iiale and compelelhe uptoad ofmandatory documents on
the nexlslep porta as soon as lhe olfer eter is accepled (subjecl lo ava tabitity ol the

Please carry lhe be ow sled Origi.atDocumenrs torveritication on yourloining day.

- Permanenl Accolnt Number(PAN)Card You are required to submira @py otyour pAN
card along wlth olher join nq iorms, mmediare y on lo ntng. As per indian tncome Tax
roles the PAN nLmber s a mandatory requirenenr forprocessing satary

Sl"ldr'd . d-o ., Dpo."nat h--.&Lp.ir dt-
- Degree cerlrfcale/Prov s onat Degree Cerl f cale and mark sheels for a tsemesters oi

Degree cerliJcate and mark sheetsloraU semesters ol your posr Gradual on(it yoL are a

Overseas Citrzenship oi lndra (appticab e ii you are not an tndian Natona ity). For
Srlankan Refugee, a Relugee ldenllty card atong wirh Work Pemil is requ red

-BirthAfiidavton Rsl00stamppaper if BirthCerllcate not n Engtsh
Any olher arridav ls o. Rs100 stamp paper ir appticabte (name afiidavir lor muttiple

names, sig.ature affdav rs
address afidav ts etc.)
Passpo.t / Acknowledgeme.l letler oipassporl apptical on

- Gap/Break n .areer afiidav t o. Rs'I00 stamp paper. I gap s more than 6 monlhs
4 passport sized photographs
MedielCertficale (Should be made on the iormar provided by TCS atong with the

An aiiidav l/nolar zed ! ndertak ng (Non C rtmina Afi dav l, shoL td be made on rhe forhal
provided by TCSL) slat ng:
"Thele is no crmina ofie.ce req slered/pend ng againstyou
'There is no dEcip nary.ase pendi.g against yo! in lhe university

ll you were employed, a iormalRellev ng teiter & Experence teter from your previo!s

'AT/I 
<ONSULTANCY SEFVICES

The origlnal documents w ll be returned to yo! after verfication.

ln additon to lhe above o. q inai d ocumenls, Please carry Xerox cop es of the betow
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20. fCS Xpera6nce Program
OnjoningTCSL youw be gven lhe benefi oi lormat tiatning (TCS Xperence program)
at our ofiices, as idenlned, lor such period as TCSL may decide.

Thesadtrainnglorms afi t.a partoiyo!rempoymentwthTCSLand sanongoi.g
process TCSL cont nues to make investment on trajn.a and continu nq educaton ol ns
profess ona s. Th s w be oflmmerse va ue to yoL as a proless onaland a targe pan ot
lhe ownership and commtmenl has to comelrom yod

As TCSL progresses with these initalives. moniloring performance wil be an ongo ng
process and a formar ela lal on w I be car ed olt d!rinq the tra .ino. lf vou are
requesled to jo n TCSL nsp te oi you not comptet ng rhe Xptore proctored assessment.
you wi be provded Xpore ta n n9 on premrse and the above sa d evalualron process wi
stand good The evaluation.rtera which wrllbe very ftansparent w be used as a bas s
for allocating peop e lo prolectsko es. We woutd reqlesr that lhe train nq be taken very
seriously to enable you lo add maxim!h vatLe ro your professionat and personat arowrh

21, Letter oI Appointment
You willbe issued a eller ol appoifhent atthe Iihe ofyo!rjo ning and aftercompetinq
joining formaiities as per TCSL policv

22. Rules and Regularions of ihe Company
Yo!r appo ntnent wlll be governed by lhe po cies, rutes, regutations, pracrices,
processes and proced!res oiTCSL as applicable lo you and the chanqes there n lrom
t me to lime The changes in the Pol c es wi I automaticat y be brnding on you and no
separate individua .ommunicalion or not ce will be setued to this ellect. However rhe
same sha be communi.aled on inlerna po.ta/ll malix

23. Compliance ro all clauses
You should fuLfl allthelermsandcondtionsmentoned n this letterotofier. Fa ureto
fu I llone or more.ilhe terms and conditons and/or ta lure lo clear ofe or more tests
s!ccessiully wou d erlit e TcsL to wthdraw th s ofier letter anytihe at its sote discreton

T]At'T CONSULTANCY SEFVICEs

'PAN card (Pe.manent Ac.oun{ Number)
'AadhaarCard (NotappicableforNepat & Bhuran Citizenshp)

'NSR E Card
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lI you fa I to accept the ofrer from TCSL w th n 7 days. it wilt be constued that you are nor
lnteresled in this employment and lhis oifer w I be a!tomat cai y wlhdrawn.

Posl acceplance ofTCSL Offer letter tyoL iatllo ]oin on the date provded in the TCSL Join n!
letter lhe oiler w sland automal catty lerm nated at the discret on ofTCSL.

!1re oo( rotuard to haung you r. olr g obat team

For TATA Consultancv Services Limil.d

Global Head Talent Acquisilion & AIP

Beneits and Gross Sa ary
L st oi TCS xptore Cenlres
Conldent alrty and lP Terms

TAT/I <ONSULTANCY SERVICES

| .,".....""""..,""..""",.. .....,. Ir.*--**,1
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compone4r5 n NFI

d sructu.e ro. BoB (A r compononb in NR)

Componenr Category

GROSS BOUOUETOF BENEFITS

',t?,\ 
CONSI'I TAN'\' SERVI<ES

i..nlu Bharsavi k.3.v.Bju

otogy An d sci...o,

-.&ryryEfffi
l)Fixed Compensation

2) Perlomanc€ Pay"

Ouaftrry Varrab e A owancs"

4) Anrual components/Reiirals

IoblorAnnua Componenrs & Rorirars

TOTALGROSS
Xplore/ Learninq lncentive'"*
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Confidennalily and lP Te,rc and conditionc - Annexure 3.

(a)Any and allintormation process ng programs, soflware, propenes, tlems, nfo.maton.
data, mater al or any nalure whatsoever or any parts thereoi addit ons lherelo and
male.ia s related therelo produced or created at any l me by Tcs or the assoctate in rhe
course olor in conneclior w1h orarsng out oi the Assoctate's associatron wth TCS
Program/Software sha mean so!rce code andror ma.hine instrucrions whereve. reside.t
and on whalever media and a lre ated documentalon and solh,are

(b) Alloiher iniornalion and matera oiTCSreatinglodesgo,methodoi.onslrLcton
manufaclure, operat on specilicat ons, !se a.d serv ces ol the TCS equ phenl and
compone.ls. inc ud Dq, but nol mited ro en! neer n9 and laboralory notebooks. reports
process dala.lesl dala, perfo.mance dala, .venlons, trade secrets systems sofrware
oblect co'jes, s.urce .odes copyr ghted malters. melhods draw ngs compuralions,
calculalons comp!ter programs natralions ilow chans and a documentalon lherefore
and allcopies thereoi (r.. ud ng loravoidance ofdo!b1any such matera beonqino ro rhe

!A"t <ONSULTANCY SERVICES
r4r consl:.^ry s.rv4 umr..d

Confidentialily and lP Terms and Condilions

1- Confidentiat tnlormation
''Coniidenl al lnformalion sha I mean al lnvenlions a.d Know-how, rnformar on and
materialoiTCS ( ncl!ding for avoLdance of doubt any Conidentialtnformalion of its
Clients) lhal comes into the possesson orknow otlhe Assocate and sha[ ]nctudethe

(c)Corporale slrategres a.d olher coniidenla and proprielary materia and informaton,
which could cause comperitive harm lo TCS lfdiscosed

(d) Clsloner aid prospective cLstomer Lisrs and

(e) A I other informat on and mater al, which may be created, developed, conceived,
gathered or collected or obta .ed by lhe Assoc ate n the course of or arising out ol the
associalion w1h TCS or whie ln or in connecton wlh or lor the purposes ofhis/her
associalion wth TCS or any ol the operations and entrusted by TCS to lhe Associale.
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2. Associaie's Ob igaiions
Associale agrees to lreat rhe Conldenr at tnforhat on as str ct y confdenliat and a trade
secrel oiTCS. Assocate agrees nol lo use orcause Io be lsed. or dscose ordivutoe or
oa,1a.t 6 t4, o.-.r\ or ,d.-.ia 1rorl. o , to. .t-. oer .It o o,.o4, r
lhird pafties ex.ept for or on beha i olor as dnecbd or authorized by TCS or to a person
having a va d conlracl t th or need !nder TCS. any Confidentia tntormal on Upon
terminaton oi emp o!menr, the Assocale agrees ro surrenderto Tcs a tcorfidenlia
lnlormation thal he or she nray then possess or have under his or her contro .

3. lnlellectual Property Riqhts
Assoclate agrees and .oni rms that at intetectuatpropenVrohtsinlheConidentat
nformar on sha al a rimes vesl n ard remain w rh or be ong to TCS and Assooate sha

have no right tlle or c a m ol any nature whalsoever in lhe Confdenria tnrormalio.
Associate sha prompty d sclose lo an authorized oilcer ofTCS a tinvenhons tdeas
innovations, dis.over es fiprovemenls su!gest ons, or reporls and enhancemenls
made, crealed. developed. co.ce ved or dev sed by him or her ar sing out ot h s or her
engageme.twlh TCS ln.l!d ng ln the course oi provisio. of services 10 the Cterls of
TCS and Assocale lrereby agrees and conlrms that a such ntelectua]p.oper1y rghts
shall al al I mes vesl i. and rema n vested n TCS and agrees 10 lransier and ass 9n to
TCS any nleresls Assooate may have n such nrettecruat property rights inc uding any
nleresl in and lo any domest c or forei!n patenr r 9hls, tradema.ks tradenames

copyrights and trade secrer.ghls therein and any renewats thereot. on requesr ofTcs
Associate shal execute irom time lo t me during or ailer the terminal on of his or her
empoynenl, such l!rther nslrumeits nc!d ng wtholt timitalons, appticaUons tor lerters
oi patenl trademarks tradenamesandcopyrghtsorassignmentslhereol,asmaybe
deemed .ecessary or des rab e bV TCS to perrect lhe t t e oi TCS ir the nre tecrla
properly r ghls and to elfect!ate the prov sions hereoi. At expenses of nI ng or
prose.uti.g any applicaton for palents trademarks trade names or copyrghis sha be
borne so ely by TCS, but Associate shal co-ord nate in fit ng and / or prosecut ng any
such applicatrons. Asso. ale hereby expressty wa ves any 'ariisl's r ghts or ^morat
rohts', whlch Assocrale m ghl otherw se have n such tnle tecruatproperty nohts.
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Assoclale acknow edges thar pr or lo h s or her appo ntment by TCS, he or she had no
knowedge of lhe Coniidenrar nlormalon otTCS a.d lhar soch Conf dent at tntorharion
s ofa coniidenta and secret characler and is vta lo the continued success oi tCS,s
business. Associale iunher acknowLedges rhal he or she is associated with TCS n a
capacily in which he or she w lbecohe ac!ua nted with attor part oi such Confdentiat
lnformalion. ln order lo saieguard the eglmate nleresls of TCS nsuchConldentat
lnformalion, il s necessary torTCS to prolect such Conlidenlal .formation by hodinq I
se.r.-ci and confdefr al

5. Use oflhird party material
Assoclate express y agrees lhat I sha not n ihe co!rse of h s or her assocration wrth
TCS and wh e work ng on the premrses orlac tes oITCS or ls Clienls or in connecrio.
wlh lhe deve opment oi any inle ect!a property ri!hts or work for oron beha fof TCS,
use any third party mater.l or nter e.tLa properly r ghls excepr lhose ntet ectua
properly rqhls prov ded by TCS or express y aulhor sed by TCS or w tholt having proper
althonsalion or lrcense or approva oi the respeclive owner ol such nle lectual property

6. Security policies and Guidelines.
Associate agrees to ab de by and be bound by any and all po oes. documents,
g!idelines and pro.esses n. udi.g lP, Securly and Confidenlia ty ofTCS in force irom
t me to time whether express y endorsed or not

7, Restriction on Associate's Righls
Assocate aqrees thal he or she shall nol make, have made, replicate. reproduce, !se,
seLl, ncorporale or olheNr se explo t. forhs o.herown use or ior any olher purpose any
oftheConldental nlormaton ncudngirleiectua properlies oi TCS that sormaybe
revealed to him or her by TCS orwhich may ln the course oi his or her employmenl with
TCS come nlo his or her possesson or knowedge un ess specficaly althorized lo do so
in w.ilinq byTCS.

TCS and Associaie agree ihat no license under afy paienl or copyright now ex st ng or
hereaJter obra ned by TCS is granted agreed to be grarled, or mplied by the lerms ol
this Aqreemenl or by the d sclosure 10 Assoc ate ol the Conlidenl a lnlormaton
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Associate acknowedges that any Confdentat nformaton rhat comes inlo lhe possession
and / o. knowedee ofAssociate sofaunqLe htqhty conlidenriatand proprielary nature
It rs fu.lher acknowedged byAssocate that the discos!re distrburion, dissem nalron and
/ or release by Assocale ollhe Coniidenlallnformation wthout the priorwrilten consenl
oi TCS or any breach otlh s Agreemefl by Assooale w llcalse TCS to sufier severe,
nhediate ard neparable damage and lhal !po. any such breach or any threal thereoi
TCS shallwilhoui prel!d.e to any other remed es avaitable to i1, be eniIed ro
approprate equliable relief i.cluding lhe relielof specfic performance and nj!nctve
re ei, ir addit on to whatever remedies I m gh1 have at taw.

TATA

(a) The provisrons hereof shal be interpreted, delermined and enlorced in accordance
with the l.ws ol lndi.

(b) ln lhe event oi any d spule or d szgreemerl ove.rhe nterpretaton oiany ol the lerms
here n conta ned or may carm or rabllyoianypartyincudingthatolsLrety.thesame
sha be refefted tc a pe6on 1o be nomrnared by ICS whose dec son shal be inatand
brnd ng !pon the parlies heBto. Subjecl lo the .bove lhe arbrlrauon shallbe governed by
the Arb tralion and Conc lial on Act, l99S or any modilicalions or re enachenl thereot.
Assoclale coniirms lhal the facl lhat the arbitralor sha beanomneeolTCSshallnotbe
a ground for oblecti.g lo such arbtration or challeng ng the declson oithe arbtrator The
venue ol arbtraton shallbe lrlumba Subje.t lo the above arbtralon cla!se the Panes
agreed to the bind ng tur sdiction ollhe Courts al Mumba underlhelawsoflnda

(c) fany prov sion hereofshal befou.dbyajLd.a l.bunallo be conkary lo governin!
aw, I shallbe deemed nulland vod wthoul annu ng or render n9 invalid the rema nder
oflhe Agreement and ilthe inva id portion s such thatthe remaindercannot be sustained
wthoul it the Parl es here n sha f nd a s! iable.eplacemenl lo lhe nvalid pon o. that

(d)This Confdentrality clause along with olherdocuments execuled byAssociate or
relerenced in any such documents constrlules lhe ent re understanding belween the
parlies and supersedes a proraqreemenlsand understandings penann9 tolhesubject
mallerlhereol. No de ay ofomission ol e lher Party in exe.csing or enforcing any oilheir
ights or remedies hereunder shallconslrlute a wa ver thereof.
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(e) Th s Confident a ty. ause may not be amended except n wrttinq signed by aLthorzed
representat ves of bolh parties.

(f)The oblig.lons ofAsso.iale in lerms otth s Conidentia ty cause sha[ co.l nue durinq
the term ol or n the.ourse of the emp oyment oi the Assoc are w th TCS and sha I
conlinue thereafter n perpetuity
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PRIVATE AND CONFIDENTIAL

ror,r5,6ir J;dhaeot

De Nerr06 S.i ltoghana,

wercome ro Mphasis. lr grves me scar p easure to inv re you lo joi^ the fam y of ohas s
we are pleased lo ofrbr you lne posilion or TEine. assocrare softw.re Ehg ,n Band s and
Levet 1 wilh our oruanrsaiion Th€ q@ss @mpensaron wil be tNR 250000 ! (Two taktu lfty
thousand rup.es onty) perannum

You are requn€d to s'gn a lra ntng bond and asreemenr for tNR tioo,000t {Rupees One Lakhonly) ror a pehod of 24 monurs. Ths boid is appticabe,rom your dale orio n n9 rh€..npan!
uir or tNR 1,0oi00or (Rup€e. ono Lz&h onty),.ud beEcoveGd , you csignedwirhin 24 monbs

Upon sudGsstutgEduabon ircn The Mphass Leah ng Academy by
various kaining modulesand ehprerron of3 monlis n Mphasts

. yo r qtuss @frpe nsation w be rcvised lo tNR3,2s,o00/- (Rupe.s Th€e LakhsTwenry-
Five Thou.a.d onty) Derainun

. rhis satary change wi be efibclve from lhe subsequenr monrh afrer ompslron or 3fronths fiom your date orlotnins
Mphass is detined by a srrng and inrinsic cu[uc that sels us.pan our DNA wrrie evovnq
thrcugh €roos Irasr,rrmarioN hasstnrundanenrayb*ndrvenbyrhesame.orerares
Cusromer centrtciry has b€en one such tener rhet niuences every Mphasai 1,{. slrlD ro
undesrand our cusloiders need slaynq .head or rhe curye ro d
Lquary cruciar is wheren on eyes sray on lhe end resull \yrhorl

rer_" enpowenng our io'dor
crcariis responsibtB cilz€re of rhe @ d As we tsdefine whar bus
ctufgrs andscpe @ be eve rn i.cutering he sptr or experimenraron so rhar osrab she{,

_-1: ": r"t' "' ':'" ' *,

. legEler r\dc{.sre1 rctoo"!
We are p,oud o, t aid we eage y werome you to $e Mphas s way or [e

APPS/508rt309/0AA76941/Sangator6/Dec^/o
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Tninee Ass ociate soflwa.e E n q

PD!de Fund Conirbuiron (pF
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Ihrs orler oremploymenr is conu.genr upon yo! fu iflins ihe backgound vedrrcalon
lhe organ zal on wil conducr

We loor roead lo you pmho
A.nqalorc

us ar Mphasis Learning Academy on 21 January 2021 at

Thercporriisljmeisl0:0oAM.youendoEeyouaeeprancebydutystgniislhedupcarecopy
or this rederon a rsh€ek ar lh€ bolrom ioht@merand Elum lo lhe underegned by e rher mailins
torrrand nq loverto uson rhe dale oryourlom ng.
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Dear Potluru Praveen Kumar,

Furlherto yourapplicaiion for ehptoyment with us, and the subsequent setecton p.ocess,
we are delighted to offer you designalion as pssociate Ctoud Engineer (Suppod), (Band
L1)

You willbe deployed to SEZ (Unit 2) ofice onlhe betowmentioned address and your
dale otjoining willbe on 22nd October 2020 (Thursday)

Plol No. 11,2, Unit 2,
Rajiv Gandhi lT Pa.k,
Hinjawadi- Phase 3, lMaan,

Potluru Praverh Xum:r

Your Total cross Salary as appicabte has been detailed in the Annexure I ot th s tetrer.
On you joli ng you are expected to enter inio an ag.eement, which delails lhe scoDe,
terms and conditions of your empoyment the necessary training, and the conrraciua
obligalon to be with Tudip On successfutcompterion olihe probation, your empoymeft
wlh the Company will stand confrmed subject to lhe terms and condtions as per
Company po ces. Your empoyhenl with us will be governed bV ru es. reau atofspo e\ rr o p'acrices o'|rc Conoa1 tlrl I dy.lanqe|lomlrF@t16.
Theterms oflhls offer letler shallrehain conndentiatand are nol to be disctosed to any

We are contdenl that you will lind your ltme at Tudip boih peconaly and proress onaty
rewardfg ard yoo wil make a substanltal contribulion to rhe groudh and success oI the

Once agai. welcometoTudtp. We wish you a tong. rewarding and rufii[ing careerand
lookfoMard to you arejoinins us

rlrB co,n un i.. i ior N .o nr{den rid I b.t a.?n ltar and Ttdir.Lichnolasi?s pDt . Lt.l 4f I xlD I i,i

IUt .flfl t It t[
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Annerure to your Ofier ol Employmeni wth Tudip

Salary Structure and Taxation

The salary siruciure of the ComFny may be altered/hodified ai any I me w1h or w rhout
prior notice Your package of remuneraiion and other rerms may be a teredhodtfted
irom time to lime. Fudher, salary, allowances and atother payments/be.ejirs wir be
governed by staturory provisions in force irom iihe lo time and be subject lo deductiof
ol apprcpriate laxes at source. Gross Pay to be paid monrhty on the firsl working day ot

wecome to Tudipl Presented here are ihe detais lhat reier to our olJer or emptoyment ro

A kaining program (called TudipAcademy) witbe otrered to you atthe beginn ng of your
emp oyment with us. lt.onsisls ofclassroom, simutated envtonmenr and on-rhe,lob
training. The duraton ofthis train ng will be based on rhe bus ness requtrements but
Lsuar y ii is ot I weeks. Your conlinued emp oyment with the Company s su bject to your
heet ns the qlalifying criteria lillthe end ofthe tra nins Fattue in ctea.ng this rra ntns
program would result in your employment with us being lerminated with mmed a1e
ettect, w tho !t salary thereof. Also depending u pon your performa nce n th s lraining
p.ogram, we would be asslgning you more relevante.gineering designarions

Note: The locaiion ofyourtalning period wittbe in Wakad Offic6 on the be ow add.ess

Oalta l,randt Road,
Wakad. Pune-411057

Probation Period and Confirmation as a Pernanent Employee

You wll be under probaiion for a period of 12 months lrom lhe date oj jo . ng and would
be confirmed as a permanent employee upon successfut comp elion ofyour probaion. As
Tudip p.ogresses on these lniiialives, perforfrance imp.ovement wrlt be an ongong
process an.l a formal evauation witt be caried out during probaton pease note a
connrmations in the cohpany wil iake place only on the lst day oirhe month succeed n9
complelion or probation peiod. We requesl you to take probai on period very se.ousty to
enab e you to be successiulwilh thecompany.

?16 .onnrni.,irotr ts o,fds,rdt 6ehd.., lou onr? nrdlp Ie.hnologi4 pr.. r,rl uLi! r(lir m"r
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Yolr Ororlh and incease in salary will depend sotety on your performance and
contbution lo the Cohpanys growth.

Salary revison exercise is normally conducted yearty in lhe month oIJL y At Tudip rherc
are po icies that are llnked lo performan@ managemenl, career groMh and arnua
compefsalion review of an employee and lhese polices wil be appticabte ro you ptease
nole thal yoL would be considered for the jncrements and promolions during your Servce
Agreemenl du.ation as well.

We provide ilexible work hou.s to employees at the discretion of rhet mafagers The
offca business hours from Monday to F.iday are between 1O3O AN! to I]BOO p[4
however yol wil be expecied to work such times and hoLrs as are .ecessary ronhe
satisiactory erecullon olyour duties. Your off@ limings may be changed based on c iefrs
and their project needs.

Last Salurday of every month is an lmprovemert day where at the Tudipans gather and
do knowledge sharing sessions, woft on pending lasks, fany and anatyze and earn lrom

ln.rements and Prom6ti6nr

On cohplelon of Seryice Agreemenl you wttt be requted to give 2 months norice or
salary lhereof in case you decide to eave our seNices subjeci to rhe Company,s
d screUon.ln lhe event ofyou having any incomplete assignmenl, ihe Cohpany rvtL have
the dlscretion to relleve yoLr only al the end of the 60 days notice perod StmiLary rhe
Company.an termlnate you. seruices by giving 15 days noii@ with o. wthout satary
the.eoi The Company hay terminate your setoices immediatety on dsciptinary or
competency g rounds withoLt salary thereof.

Tudip would co.linue to make investmenls on lraining and continLing educaton oI ts
proressionals This will be oI value io you as a professionat a.d Large part oi lhe
ownership and commitmeni has to @me from you. Seryt@ Agreemenl lo seBe Tld p s
ior 2 Years from the date ofjoinlng. This agreement seeks your reciprocation to Tudip s
inveslmenl in your training and ils commiiment to yolr protessional deveopment Our
offer to you lor lhe designaied position is subjeci to the erecLlion oi the necessary
Se ice Agreemenl. A breach olthis undertaking woutd invotve paymenl oi 75OOO.oO tNR
lowards damaqe to Tudip. Please note that you do nol need to pay any amount upnonr tr
you leave ihe company before 2 Years, you need to still setue 2 months nolice or pay 2
months sa ary depends on the company's discretion.

llrt .ommunierio, is ..n denliol b.tum aar nndfudip technolaoi?s Prt. Ltd. @f irrr.@



There wolld be only one iype of leave which is Earned Leave. you woutd be etsjbie for
r8leaves per annum posi p.obation During probaton, you woutd beeliqibteio. t2 teaves
per annum. P ease note that the leaves shatlbe c.ed red on a pro{ated basts

The leave eligibilly shallbegin in the next qLarter ofyourjoining the Company.

Tndin.-.!!rP\
lntesrity, nnovation,Serenity

Leave encashmenl is governed by the Company's teave poticies. tf an empoyee roins n
the hid olthe yea., ieave encashmeni wittbe on proiata basis.

Durinr P.obation Period
After Probation Period

YoLr seryices can be hansfered to any other tocarion, department, oiftce, branch,
associale or grolp companies anywhere in lhe wortd depending upon ihe exigences of
the work. At such tmes the compensauoh or bonus appticable to a specric tocaton wil

Employee Stock Options

Tudip be eves in collective ownership and provides irs emptoyees with stock oprions
whlch can be vested atter 5 yea6 These srocks are alocated solety on the bass oj
performance ongevity wiih the company and sote discrelion of the company

You wilLbe eligible forgiatuity in accordancewirh lhe rules appti.abte.

All employees getling matried du,ing lheir terurc al ihe Company are enrled ror a cash
giil oi25,000lNR as a soodwlll sesture.

Ih r .,,,i ! x irr iion ir .onrfdenhrr t bct ue. n lar nnd Tr.lip 7.?thnott)sies ht r.t tl
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The Company may, al its discretion condLct background checks pror to or ailer yoLr
expected joinng dale to validate your identity lhe address provided by vou, your
edlcation delais and detalls of your prior work experience, if any, and to conduct any
.rmna checks. You expressly consent lo the Company conducting such backsound
checks lf lhe Company is nol saiisiied in ts soe discretion, wilh the outcome of the
backsround checks, the Company reseryes the.lqhl to wilhdraw this orrer wirhour
nolice and compensalion or to take any approp ate acrion against you, irctLding blr
not lmited tolerminalion oiyour emplovment

When a background check raises any concehs regarding ary oi lhe detais furn shed by
you and ihe Company feels the need to furlher validale such facts, the companv mav a1

its soe d screUon, ask you for further nformaton, to subsiantale the dela s that yo!
have earierprovded loihe Company, in advance oliniralins approprjate action

You wil nol seek di.ect or lndirect employment (inctudes consutting, part time co.tracts
wth or withoul monilory gains) with our ctents, individuats or associate companies ther
subsdiaries, oilshoots, or new ente.p.ises, wirhin 2 years of terminajton of yoLr
employment wilh us. You agree, not 1o underiake emptoyment, whelher iutltime or
partiime, as lhe Dtector/ParinerlMember/Emptoyee of any oiher organ zal on/entiry
engaged in any form of business activity, bul shattdevote your lul time and aienton ro
the business aifairs oi lhe company. You will adhere lo the rutes and regu ations ta d
down by lhe company and will be governed by ihem. During the course oI yoLr
employfrenl wilh Tudp, you will also be nexibte ro the changes made 10 the r! es and
regulations as deemed lit by lhe company.

Non.Compete Agr€ement

Other Terms and Conditions

Yo! wll be required to clalm all business retated expenses and sente aU dues wilhin 30
days of ncuring lhe expendlture Expe.se ctams, which are received after 30 days irom
the date of incuring lhe expenditure, wiit be deemed to be unaulhorized Arso any
unsetlled dues post the aforementioned period woud bededucted from lhe sa arv

You wil not a.cepi any present, commission or any sod ol gGtificarion n .ash or kin.l
rrom any person, party or firm or company having deaings wilh the company and f yo!
are offered any, you should immed ately report the same to the matugement

Dur ng thele.ureofyouremployment, you wittcomplywth attTudip potic es guidetines
rules and inskuctions inclrding Tudip's Business Code of Conduct At anyl me ii n
the oprnion olcompany you arefou.d g uitty of any misco.duct or of any aclions wh ch

?li6 on, nnn, i.diion & onrfd?nrio I betueen wu o 11 IudD Tc.hnotasies put. Ltd. uqu hrdr, .o,i
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Alllhe benefits are as per lhe Companys policies, which are slbject to change from rne

are nol i. the nierest of the company, youa.e ltabte for disciptinary acrion, wh ch can
.cldde term nal on wnhout prior notice wilh orwithout satary rhereor.

You wil not enter into an agreement, comm tment or deating on behati of rhe compa ny or
ls business associates without ihe priorwitlen approvatofthe management. tn case any
such understanding is entered into without the consutlation of rhe manasemenl, vou w
be compleiely responsiblefor it atourown risk

ll lor any .easons, you violate any of the tems and condiuons henltoned above, the
Company reserues the rights to wilh hold paymerts as may be due to you as we as lake
resourcesto legalaciion as deemed necessary.

You hereby acknowledge and agree to abide by att inrernat po|cies oj the Company
wh ch you w I be ab e to access upon toining These pot.ies cover var oushlma.
resources and adm nistrat ve topics and procedures The Company reserves rh e rig ht lo
changelhese Policies at any t me in its absotute disfiet on

You sha I be required io s gn certain mandatory agreements, inctud n9 bul not miled to
the Coniident ality, lnterlectuat Property Rig hts, the Code of Business Conduct and Eth cs
and your em ployment sha lbegoverned by a[ the rutes and regutarons as amended
rrom lime to time, oflhe Company as applicable to youremptoyment wtrh !s

Ths ofier ot employmert constilutes lhe eniiE agreemenl between you and lhe Compafy
regarding the terms of your employment and it s the comptere, nnat, and exctusve
ehbodimenr of your agreement with rcgard to ths subject mater and supersedes a.y
other promlses waraniies representations or aOreemenls, wherher wrilren or ora tl s
entered inlo wilhout reliance on any promise or representalion lher rhan those expressy
contained herein and it cannot be moditied or amended except in wrir ng signe.l by an
althorized offcer ol lhe Company.

lfany ollhe ierms or condiuons oflhis ofier are folnd to be ittegator unenrorceab-a, such
terms shal be trealed as severable Lom lhe rest ofthe terms and condilons oi th s ofler
and lhe rema ninsterms and conditons shattconltnue in force

This appo ntment is made on the basisthatthe informarton furnished to us earrier is t.ue
lf al anylime it is revealed lhatthe empLoymenl has been obrained by furn sh na ratse
nlormaUon or by wthholding pertinent information, the Company shal term nale yo!r
seru ces wilhoul any priornotice.

As a loker ofyour acceptance olihis ofier, please bring a duly ssned dupticare copes of
the leller and a the accompanying annexures, on the dale ofjointng aso repty to rhis
emai if this email was re@ived through emait o. drop us an email ai
campusaAtldio.com, as a connmation of yourwitlngness and acceptance ofthis ofier

?fiis.onmuni.dio a..ry5denridlbetueenaouohdarudipTeehnolasiesPtt.Ltd !4Jrrti!@
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lelter, on or before lhe specified date and time.

We look foeard to a mutually benefcialand exciting association

Human Resour.e Manaqer

AccL.pt an.. of Ln|, l.ry ee

Io, Tudip Technolosies Private Limited

lnreerity, nnovat,on,serenity

read and understood, the lerms and condltions governing my services/emp oyme nt, with
lhe Company as slaled in the above Otrer Letter and Compensaiion packase and tfe
same are acceptableto me in toialityard connm my ag.eementro this eter

fti..,,nulil].iio^is.d&5.l.nlidlbenDeenudan.1Tldip1!lhnalagieshll,ld.
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Annex!re A (compensation Derail!)

Retiral and other Benerit!
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, P ease rerer to HR Pot c es
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Derr Kondapz iAmrulha Varsh n

Welcome lo Snov.sys farnily and being the part of internship and Job pogramme Furiher io lhe
intefriew conducted al yourempus outofmanyhundredsofsludentsappiedforlhisposition.
you were chosen as one ot lhe sultable candidates

Snovasys is an ISO 9001:2015 Certified company wilh more than 1O yea.s of expe.en@ bu ding
Enierprise Appl cations based oul of London.

11 s very pleasurable to setect you as a 'Softwaro TEi.ee Engineer, your assigned work

The offered CTC package is tNR 4,00,000 after comp etion of internshtp and probal on according
to the company poticy and perlomance oi the candidate.

The duraion ofiheseruice agreemenl is3 yea6 you wI be nlmaled aboulthe dale ofjoi ig
forinlernship lhrolgh a separate email

We hope you wilenjoy the tearning and have an eniching experiene beins partorsnovasys

lfyou accept this off.r, you are required to return the emait wirh confirmation as a iok€n or

SNOVASYS SOFTWARE sOLUTIONS INDIA PYT LTD

IGST Nmbe r 37 AAFCK689 1 H 1 z1 )
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On yolr conf.mation, You will eceive a maillrom us to he p you with ihe Pre,Jo n ng lorma it es

We look fotuard lo havinq you wiih us.

Nole: Althelermswere sharedwith youdunng rhe course of inleNiew stands good inctu.ltng 3
yeaE oI sewice agreemenr For any clari{ications, ptease reply with your queries bv ema I

Siva Anjaneyulu Byrapuneni

Snov.sF Software Solutions lndia Pvt Ltd,

Ilobile: 970000'15'14

(we ove to help you suc@d)

ry d r@rrn 6mpdy Goerry! eii*arc $ rb!5 kd, u{)

, S N OVASY S SO FTWARE SOLUT1O NS INDIA PvI LTD
. (CSf Nunb e t 37AAFCK6391 H1 Z1 )
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'{ll sala.r, artoNanc{ and bonus$ *i be paid l6sanyappticabtc rdes a.d wirh holdings
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we, F$lon computer rabs Privare timited licompany"), rre prea*d ro aDootnt vou a5 ?aso.iate
softw e Eng i?.'r' on a mob ionary basis ifor a p€ odofsjrmonrh,inorora n*ion wirh effr,
from loriiune 2020. you.seryi.esshau beconfimed !u bjed to s ucceslu I com ptetion orprobaron of
sir (6)motrrh.rirh our company, unre$ extend?d for su.h fudher period B rhe company mq sp{ li
rProbrtioi Period) You will h€ prac€d Hyderabad, rehnsana. rhe tems and .onditions of rhir

Appointment tetter

1? You:hall rcnder sdrvcB to the cmpany ar ruch rime5 and su.h orher ptac.s as m:y be
requircd bythecompany in tts sote dis(erion rn such an evenr,you wil be aovemed bv rhe
terft and conditions of sefl i.es as apptiebte at the new ptacem€nt

1.4 The rems of employmant rctariiB to .ompensrioi, workins ho
iori.. pe od, .r apan fron the terms mentioned betow sha| bs as per rhe company

PrdNoiT!!/43dFlpd,Roift.r15t rubn . Hil!, Brd.n!.d s@ 03:kelor.{536r I lR.E,oirrr..6

11Ihe company hereby emptoys you and you hErebya.cepr employment wrh the company
on a prcbarionary b:sk, rs B Assiar. sonw e Ensiee. puuuantto
w thlhetemsandcondrionsserfoih inthkAppointment Lerrer.

1.1You rdpEsent lhat you,re nor. pary to rny,sreemant thaftei ctryournshr orabiirvto
tieely.ary out ih. seoi.es h€reunder.
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2.2 The sah,y sh.llbe paid in a.cordancewith the company'r resutar payrcu pnd.er, from
time to time n{dory dedudions as.equi€d by tawi such as profer
f uid and rDs will appry ror sonur.

I2 Yourmndud.h.llbe in contorhiry wirhtho.ode or c.ndu.! a5 in tom€ fiofr time ro I ms.
Funher, you shal ery od rhe insttudions in terer the spir , given by your.up.r06:nd
shall notdibbeyanytnfuctioBciven.

rsshourd the need for di$iptinary.dion be deem€d.ecesa.y, this wilt be bren
!(odan.e with rh. c.mpany's poli.iesand po.edures.

ProrNq:r0!/4edFrq,ia.dMrrst rlbrl.r hik, By&r.6:j 5@ o33kerM{rsdr I Iw,ftreLe...

2.1You wir b€ paid a conrotidated satary of Rs 2,67,000/ {Rupe.s rwo rakhs sry seren
rhousand onry) crc p.r annum

2 r The company wrl eiodr bssis aid may, itr its sote
discretion, r€vke your $hry to.ertod pur perlorhan.€ on annuatbasi!.

31Du iEthepenodof€mptoym.ni,you$a[aratlimeadhonellty,faithrjty,diisentyand
erficienny,or rhe goMh of the company. you lh honor your obts ionr uiderrhs
appoiilment lfter and any orher acre.mEnt rhar you may be Equired ro sisn w(h rhe

3I Y0u +allnot i.d!lge in anyunethiralpcdt..r rike isosltu, o. non.ooped on er.

34 Yor would bo l€quked to appry and naiftain rhd hishen nandardr ol prore$ion:tand
ppEonal condud aid intEsrty and .ompty with at the poticies and oro.edures or rhe
company in.rudrng bur not uniied to potkies re ed ro confidenthtl
hercinalt.r). The$ poli.iesare upd.iedo.a periodicatbadj and mrv be itrtrodu.ed'lon
t me to tihe.,6s and wh.n this happ.ns, you wit be notified ,nd vou wn be reou red r.
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42Ihere15nol.aveduitrsthaprobaronsperiod,exceptin.aseoremeGsn.tes,nwh.hcse

4I You nay b. called for sork on holdaysjrthe exigenciesorworkso rcquircs. I vew o,your
posirio4 it may be necesary to. yo! to anend to you. duues ar .dd h

4.4 Any leave nots.ndioned in advancewil be k€ated ar unrutho :ed absence.nd wjtalrad
lo$ofpayor may even lEadrotermrn ton, ir.uch teive exrendr b€yond a period orz days
t.ave k nda mafterofrshtand munb.apptied inadva..ed.

s.l The tems ol this Asrcerunt shal.omhence oi your date otjorni.s the company and wilt
.ontiiue unlllteminlted by the comlEny or by yo! Tn ac.ordance wtth lhis Asreenedt lth€

s 2 rn the.venr otyour t.r inatio. du nsthe p6b ion period, you wi be reqln€d ro sive
thiny (3o)dar's prio. norice ihwritins. sinibn, lhecompanywi,
serEs dlinc th. probation pe od, tor rny reason wh soever, it may terminated upon
sivim a notic€ ln wdtiry and vou sh:[ ior €ntirbd ro any payment orcomp€nsar]on apan
onr\.vtrry,(tu.dri[rheefi.divedd.otyourtef, or.

P orNqi 70./^,3d Froq,ac, Nc t6 | rubn.aih,Hyd.r.!.de@orr
r+q M5B$1r I *w,f&o.rrr.En

IL
a

41You re €ntitl€d to leaves and 5u.h dher hoJidays as dedapd by th. manasementorrhe
compann which5hatthe airabteonrhrtnt€matpo6:torrhecomoanL,smodLti.drrom
umetotim€ an! notifiedtorhe emptoyeej

s 3 Lrponthe axpi.y.frhe Ptuballon penod,(A)the comp.nv m,y rerm n*e rh s Asreehenr
and your emptoymentwtth the companyar anytime, wirhour asiSn
c vnE so (2)montht noti.e in wiuna or payment of eo (2)monrh 5a ary in ieu rrrr.ofj
provida4 however, thar ifyou ar. wo tns on an a$tsnhent, rhe co
rhat y.u shourd .omptete lhe noti.e period a5 a conditon tor retiev ns your ls) you m4
rermrnate rhis Asrcemenrand your emptoym€nt with the Company a



LHBS
w. (2)month{ noti.e in w tjns Howsver, vou shar not

be entitbdrote.mli e on p,yment ofso month s s.hry in tieu ot
dtcrction or the Company. you wil.ot be.nftred to.nyt€ave du ns iori.e peiod, unt€s
3uthorrrdd byth.company jn.a$otema4Encie.

s.4 you hav. b*n offercd th. poritio. on th. sood ,:irh that alt the infoffi ion and
documents prdided by you at the tima of .mptoyhent are ttue
nfom ion so Dfovided k found to behkeorrib .aled, or it your setoier a.ererm nated
Ior m e al bea.h of the rehs herei4 in.ludnc hlt not timited ro conridcnralty
obllgarions :M lnr.llectu.l propefty potiqi your se.vj.es may b. remin dd by the
company with rnmediatc .rfd by 3ivin8 you a w,ir.n notic€ of term
I abilryiopayanycompen$tio..

6.1You sharr keep confidentiat .nd retain in n de* confiden.e, any and .t .ontidedrar
iifornition {hercinartEr detined) or the company, .nd sha use su.h conridenri,

6 2 Ar info.mai on, whethero6torwhten, ransmitted or olheeise provided by or oi beha f
of lhe .ompany to you du ns your Emptoym€nr with the .ompanv, and rh shotrld

.o6pany, in.udins the confidenrit tnlornation ot th. compadyt a
hordiicor rubsidhrycompan e5, and.tienrssha bere ed rs,conrdentia nlormar oi,,

5 s You rharrnot mak. o'caue, djredty or Lndircc0y, ro be madE, any pub[. n!rement, pubi.
announceh.nt, prc$ r.l.ase o.orher di$tosure ro the prc$ which ir inrended. or.ou d
rea$nabry be.rp.ded, to have a detdmentat efi?d o. the .omoanv or ts burines dr
opehtionr, public imase or ftpurarioi o. its .eta ons qith .unom

herbunnesaso.i:rcs

Prdrq:rova,3d.tq,Rorx.:35t ruul.t Hith, Hli.n5.d 5m GrL+9!eo{$51r I tu tor.iLe&6

6.3 at arrtim.s you w t mainbin absoluh confidenrau, aboui at maretr relauns to rh.
busine$ of the company. you wil nd di{tose any itrrom ionorpan
toanyenehat parywhftrinthe emptoyment of thecompany orth.reafter

6 4 A lconfidonr, information is and shrt rcmain the prcpe.ryofthe.ompaif, Dr ii rh.. e
of inaoh;rion thar th..ompany m.eives f.om a lhnd prrty which the.ompaiyis ob:sated
tote a5.oniaen&t,thenthep,opeftyorsu.hthndpany.
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74 You sha lnot use any intettectuatpropedy of the.ompany f.r an
ioncohmen:r, w thourthe prorw

66 You shaliotdisrus or revealto anyone {drredyor ndire.tyin anyrorm or manrerl y
detaLk of your en83sement with rh€.ompanr tnctuding wnhout timit
Emer or othp. debik res dinsthe companyt.ients, wolk processes and pro.sdures,
te.hnolo€y,comperstionroyoui paymenh andtermstherof by. ietu

72Any m.tefial you.ubmrt ro company shal be tiansfered rons w rhe:fteidirt

n rhe .ou6e or or as a resutt of your empoym.nt lvirh rhe
comprny ("work Product )wittbe deemedio be,,work make for h,e" At wori produd,
ndudnsarr nre reduatproperty rshr.ontatned rherein {lntetedu, propsdy,t, nokd,
deveioped,.o deveoped obtained or conceived ofbyyou durtnsrhe peiod vou 5etoe the
.ompany, and al busine$ oppoduaires presentsd ro you during su.h perjod, shat be
ouned byand be ois exdusivety to the companv. you shat: li)prom
wo* produd, interledual propery or busies opponuniy to thd ompaiy, and {il

he .on,an, Unhout addiloial .
nnruments as rhe.ompany may rcqune rrom time rotime ev detr. na

owne6h pof anysu.hwork ptudr.tr nreledu:t propehy orbusine$ opportuiiry

73Ar n*er:r/co enl.reated or rev ewed byyou and orov de{, b
e soe propery of.ompatry. Ths ow

beoncs exclusively to.ompady ons wrh the:$ociared intetedu
ateriatdeveroped or ne ed byyo

sharl beranrteired bywayof asistrmentin Javorof rhe.ompany

Fqr!o,703/43ldFtar,loinNo:361 rubi.rH i,Hydefthi/soo03r

s1h the ev€nt of a dirpute, the pafries wl tempt to resotve ai
enpoyment relatonship probsm as cose to ihe
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rhe.ebya.ce rhL p.5lllohznirallthet.rhr.nd 6nd(ont m€nrioned tn rhe tetterand the

c.: {a) a(ounh (b) ,eRo.ar F[e

proi{cro3/43.dflG,no.irror36l rutir..Hrh,Hy&Er.detDor3
r+tl@55$D I *w,t*iqnr.&-m
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1202, Tower B Pen nsu a
Business Park, G.K.t\rlarg

Lower Parel(W), I\/umbai
400 013 lnd a
+91 22 6666 3666
+91 22 6666 3777

I

Aegs Limted believes in a work .urure that en.ouraces "wlnning wth tntegriry",
performance and transparcncy. winnins G in ourONA. Whether lt is del Shting .u{ome6, innovat ns
prcduds or.n8ine.ring a n.w t find AesG I mited k the pac. for a su.cersfur

.areer we b€ eve that our employe€s form the basis of 6ur success and are ther.for. dur mon
valued a$ets. Accordlnsy, we have alwaw believed in sivinE them the very best ln uorl
envi.onment and facilities that alows them to deliv* reslks ro rhen full potentia You can ook
loruard tothesmewhen you join usl

Tht offer h valid only on produdion ot your Proviriona Cenilicate/Dqree ce if.are as a

proolofyour.ofiplerion otGraduation or beiore August 16ri 2020. Thk offer may bo eirended lor r
period solely at the dhcietion of the Management, wh ch would b. communjcared ro you td wr ting
We look forward to a lon8 and nutually satkfylng asociatioi with you and hop. y.u find n.e
atmosphere challengingand invigoraling to realize your potential.

Pease sgn the duplicate copy of this lette. and return to us as a tok€n of your a..eDt!n.e of rhe
terms and.ondilions of .mplovmedt offered to vou.

t

Congratulationsl we have pleasure ii oaking ah offer to you ior the pon of lsoftware
Trainee - chennai). You ihalbe paid.onsolidated salaryof Rs 13,334l per month which sha tre

broken into deferent eiements as per the company policy.The date oljoininC to the.ompanywillbe

T.lent A.quisition Adrisoi
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on.e every 12 months. Th.se ase$mens wt

coisratu ons on your seecuon for Ttinee softwa.e Ensinaer
toluuonsPrivateLtd Youarerequenedtoloincovarsnsedgib
ofl.e Pe erepofr attheofnce by10:30AM.

3y 3..eptng this appoinrmenr tetter, you asree torhe fotowins nitiatterms &.of,dirons pr..3e
conlirm your a(eptance through emai orinwrirns,wthinIwo*nsdaysJromrhed eorre.et0r

rhere wilbe a 6 month Trelnins period, durtnsuhi.h your roe wit be ,rrsfee softw:re
Ensrce'''. Your tobl .o5t to the comFny shar bo Rs.2,2o,ooo.0ol- lRueees rwo Lakh
rweniy Ihoosad only) ror 6 motrths

The deta kofyourcompensuon aresivenarthe e.d ofthis tetteryo
.ont iuouslyase$eddurins the probarion p.riod. &sed onyoursarisfactory pe orm.^.e,
your appointmentas "Trainee softMre Ensinee/ witbe conlihed efiedive 14,"ranD^

Your performance w I be ase$ed at the end of 6ri month probat on perjod, and rhore:fter
be u(d to rev\e lou.oflpln:aron

Your .ompensation pa.kase nafrins 14'!uty 2020 w be 22 LpA(conro compinv) Anv
.hanse in compension and role/dessnatio^ indi.ated in.ause I above wirbe prety
based on vour Peff ohan.e.

You wir be required to sisn atr asr..mentto confnm you.wil]nEne$to aeti: ned for:
period of 6 months with a nipuaton rhat you shoud work for cova ensedsitat lor 3
min mum per odol2yea6from rhe dareofcompletiorofthetnitia 6 monthskain ns rh s
poriodw rr be termed ar "Gmpukorypeiod".
covilenredi8ital reserues the righ ohove you from rhe
pos uon iryour perform:..e is found un$t nadory or fyou are found vio inslhe termr
olrho a8.eement you haveexecutsd.

Dr,.syourinlial6 montht probarion period,youwit beentnedror6casua eaves rnrhe
fn* ye of*toice post vour prob:t on period, you are entit ed fo.12 days te3ve tcasua

!q!4: r G ree softwre Ensinee
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leaves:nd sick leaves with medca cea(lfcate). Sta.uns lrom se.ond ye ol serute,

nand d eave policywll appLy

oi.c you compete 6 months, yo

b ed on your perromance :nd wll b€ eisible for the benerits ap

Ploa* note rhat du.lns the tenure ofyour work wth covaense Dleita soiutions Private

uoited in ndh, you mayaGo be relocatedto3nyphce n rndia orouride idia and as su.h
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