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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PARVATHAREDDY BABUL REDDY VI SVODAYA
[ NSTI TUTE OF TECHNCLOGY AND SCI ENCE

Name of the head of the Institution

B KONDA REDDY

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08626242422
Mobile no. 9291856651

Registered Email

pbrvitsk@mail.com

Alternate Email

kcsekhar 68@mai | . com

Address VI SVODAYA CAMPUS, UDAYAG Rl ROAD, KAVALI ,
NELLORE DI STRI CT

City/Town KAVALI

State/UT Andhra Pradesh

Pincode

524201




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

A. SUVAN KUVAR REDDY

Phone no/Alternate Phone no.

08626240056

Mobile no.

8019471071

Registered Email

pbrvitsk@nmail.com

Alternate Email

suman. vi ts@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://pbrvits.ac.in/files/Accredita
tion/ NAAC/ APCOGN21628_PBRVI TS_KAVALI _NE
LLORE AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://pbrvits.ac.in/Acadeni cs/ Academi c
Cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3.10 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 19- Aug- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://pbrvits.ac.in/files/Accreditation/NAAC/APCOGN21628_PBRVITS_KAVALI_NELLORE_AQAR_2018-19.pdf
http://pbrvits.ac.in/files/Accreditation/NAAC/APCOGN21628_PBRVITS_KAVALI_NELLORE_AQAR_2018-19.pdf
http://pbrvits.ac.in/files/Accreditation/NAAC/APCOGN21628_PBRVITS_KAVALI_NELLORE_AQAR_2018-19.pdf
http://pbrvits.ac.in/Academics/AcademicCalendar
http://pbrvits.ac.in/Academics/AcademicCalendar

FDP on Research 29- Feb- 2020 28
Met hodol ogi es 3
Participation in N RF 27- Nov- 2019 15

1
Academ ¢ Adninistrative 19- Dec- 2020 15
audi t 1
Graduate exit survey - 26- Sep- 2020 590
Col | ected, analyzed and 7
used for inprovenents
Course end Survey - 25- Nov- 2019 2500
Col | ected, anal yzed and 7
used for inprovenents
Feedback from 02- Nov- 2019 2500
St akehol ders - Col | ect ed, 7
anal ysed and used for
i nprovenent s
Timely subm ssion of 31- Dec-2019 12
Annual Quality Assurance 1
Report (AQAR) to NAAC
Regul ar neeting of 07- Sep- 2019 18
Internal Quality 1
Assur ance Cel
Nat i onal Level Wbrkshop 08- Feb- 2020 36
on Role of Intellectual 3
Property Rights
Nat i onal Conference on 20- Aug- 2019 30
Advances in Comruni cation 2
and Conputi ng
Technol ogi es

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9359_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9359_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9359_Formation.pdf

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Submi sion of Prequalifier for
Adm nistrative Audit 3.Soft skill

Participation in NI RF 5.

NBA 2. Conduction of Departnment w se Acadenic
programes and personal ity devel opnent

programes for students hel ped significant
| SO 9001: 2015 certification

i ncrease in placenments. 4.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

FDP on Research Met hodol ogy

FDP on Research Met hodol ogy conducted
on 29-02-2020. It enabled our faculty
to extend their research activities.

Nat i onal conference

Conduct ed National conferene on 20th
and 21st August 2019. It hel ped our
faculty to exchange their research and
i nnovative ideas

Applying for NBA

Prepared Sel f Assessnment Report for NBA
and applied Prequalifier successfully
for ECE and CSE Departnents.

Applying for NAAC - |l cycle

Prepared Self Study report and
Submitted successfully on 15-02-2021

Academ ¢ Admi nistrative Audit

Department wi se Acadenic Adm nistrative
Audit was done on 19-12-2020 for the
acadeni c year 2019-20

| ncrease Pl acenent activities

Soft skill programmes and personality
devel opnment progranmes for students
hel ped significant increase in

pl acenent s.

| SO 9001: 2015 certification

bt ai ned |1 SO 9001: 2015 certification on
07-07-2020

View File

14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9359_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9359_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9359_Quality.xls

CGover ni ng body

07- Feb- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 06- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has managenent i nformation
system used for mmintaining the records
of students attendance, performance of
the students in internal exans,
students activities organized, faculty
achi evenents, publications and tine
tables etc., The information about the
participation of the students in
cocurricular activates and their

achi evenents are upl oaded by the
respective departnments. The vari ous
programes such as conferences,

wor kshops, seminars, faculty

devel opment programmes wi Il be updated
by the departnent. Every faculty nmenber
are given user ID and password. At the
start of the senester the faculty wll
enter the lesson plan. Student’s
attendance and topics covered will be
marked in software system by the
respective subject teachers after every
class hour. At the end of every nonth,
attendance report will be generated and
the students who have bel ow 75
attendance called for counselling by
the respective HOD for corrective
measur e. Continuous Internal Assessment
Test marks will be stored in Coll ege
Managenent System (CMS) and further
students performance will be anal yzed.
The communi cation regarding the
progress of the students to their
parents/guardian is being taken care of
by bul k SMS. Through CMS, the
information is nmade avail able to HoD
and Principal for nmonitoring of day to
day activities and take necessary
action.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Par vat ha Reddy Babul Reddy Institute of Technol ogy & Science, affiliated to
JNTUA, follows the curriculumgiven by the University. Academ c cal endar: The
JNTU- A provi des the academ c cal endar, based on which the college prepares its
academ c cal endar. The acadeni c cal endar provides date of conmencenent of the

academ c session, duration of senester, period of internal assessment tests,
final semester exam nations etc. The departnent allocates subjects to teachers
and prepares tine-table in tune with the acadenic cal endar with provision for

Val ue Added Prograns, Library, Senmi nar and Project hours. Every faculty
prepares | esson plan, notes on | esson, question bank, |ab manuals for the
subj ect course handled by themin [ine with the university syllabi. Course
files are maintained by all the faculty nmenbers for the subjects handl ed which
contain all the docunents necessary for the inplenentation of the action plan
Student’s attendance for individual course will be entered in AMS. (online
attendance). Delivery of academ c activities: a. Institution provides teaching
ai ds such as LCD projectors, Video conference room NDL and NPTEL access for
effective curriculumdelivery. b. Systematic exam nation process, standard
question paper, proper and pronpt eval uation and dispatching of reports to
parents are meticul ously planned and are carried out with utnost significance.
c. Slow | earners are identified based on their test performance and cl ass room
interactions; extra support is provided to themthrough additional input by
extra classes. d. Assigning the teaching faculty for nmentoring students on
academ c as wel |l as personal devel opnent to create a better |earning
at nosphere. Experiential Learning: a. Departnent conducts guest | ectures,
sem nars, workshops and synposi unms through students associations to suppl enment
the curricular inputs. b. Industrial visits through Industrial collaboration
and signing MoUs are facilitated to give exposure in practical needs. c.

Digital Library with e -Books along with nost of the reference & recommended

books are avail able for access. d. Al the laboratories are well equi pped and
periodically updated in line with the curriculum e. Bridge courses are
organi zed and conducted for all the lateral entry Faculty Devel opnment

Programmes : Teachers can strengthen their know edge in the subjects listed in

the curriculumduring sumrer vacation and senester gap period by attending the

Facul ty Devel opnent Programmes sponsored by JNTUA, UGC, Al CTE and ot her reputed
uni versities and colleges. . Inpact on Quality Enhancenment Process: The

institute supports to all the curricular & co- curricular needs of the students

and in turn caters to all the requirenents of a fair education to all classes

of the Society.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Fundanent a Ni | 23/12/ 2019 5 Focus on e Hands on
| as of npl oyability experience
Di gital
| mge and
Vi deo

Processi ng

JAVA Ni | 23/ 12/ 2019 5 Focus on e




basi cs

PYTHON Ni |
Basi cs
Pyt hon Ni |

Pr ogrami ng

I nt er net Ni |
of Things
Ni |
I nt roducti on
of MySQL

Udeny Ni |
online certi
fication
course on
Andr oi d App
Devel opnent

PLC Ni |
Pr ogr amm ng
and Trai ning

Non Ni |

destructive
testing

23/ 12/ 2019 5
01/12/ 2019 5
11/ 12/ 2019 5
02/ 12/ 2019 5
02/ 12/ 2019 5
16/ 12/ 2019 5
19/ 01/ 2020 5

Programm ng
skills

npl oyabi lity

Focus on e
mpl oyabi lity Progranm ng

skills

Focus on e

nmpl oyabi lity Progranm ng
skills
Focus on e Hands on
mpl oyability experience
Focus on e
nmpl oyabi lity Progranm ng
skills
Focus on e Hands on

npl oyability experience

Hands on
experi ence

Focus on e
npl oyabi lity

Hands on
experience

Focus on e
npl oyabi lity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
949

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent 08/ 07/ 2019 120
Program

Interview Skills 06/ 01/ 2020 120

Presentation Skills 07/ 08/ 2019 120




Group Di scussion 03/ 02/ 2020 54
Soft Skills 20/ 01/ 2020 120
Busi ness Witing 05/ 03/ 2020 120
Leadership Skills 27/ 02/ 2020 120
Non- Ver bal 07/ 10/ 2019 120
Conmruni cat i on
Personal ity Devel opnent 18/ 11/ 2019 184
Interview Skills
How to be an Effective 28/ 09/ 2019 109
Presenter
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech EEE 10
BTech ECE 10
BTech MVE 10
BTech CSE 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute conducts online feedback on the teaching | earning process using a
structured questionnaire framed and approved by the | QAC of the college. The
feedback is received fromstudents during the senester, for the assessnment and
for taking corrective actions. At the end of the senester, the course end
survey is conducted for all classes and the Graduate end survey is conducted
for the final year out going batch students. The general assessnent points of

t he feedback based on adequacy of syllabus, assessnent of answer books,

Sati sfaction about teaching nmethodol ogy, Teachers approachability towards
students, Teachers ability to teach subject and control the class, Syllabus
coverage, organization of lectures, use of nobdern tools of Pedagogy etc., on a
grade of 5 scale with nunber 5 neaning excellent and zero meani ng poor
performance. The received feedback is then analyzed by the QAC and it is also
forwarded to the Head of the institution with necessary suggestions based on
this feedback. Departnents receive feedback from parents through parent teacher
neetings and discuss different issues related to the overall devel opnent of
their ward. The feedback fromthe Parents helps the Institute i mensely
reorienting the adm nistrative, accomopdati on, general anbience, the skil



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9359_Value_added_courses_1613709672.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9359_Projects_undertaken_1613709856.xls

devel opnent, suitability of the courses for career growth of the ward, the
skill devel opnent of ward etc. Alumi Feedback is conducted whenever al ummi
program such as Foundation Day, Technol ogy Day and Al ummi Meet are organi zed in
the Institute during academ c year. Teachers’ feedback on facilities available
and curriculumare collected regularly. The feedback on curriculumis obtained
fromstudents, teachers, alumi, parents and industry experts to identify the
gaps and to take the renmedi al actions. The analysis of this feedback hel ps
institute in reframng the various activities and helps in determn ning overal
enpl oyability of our students at various |evels.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech Machi ne 24 7 7
Desi gn
M ech Power 18 6 6
El ectronics

M ech VLSI Design 30 16 16
BTech VE 120 40 40
BTech EEE 120 55 55
BTech CSE 180 193 193
BTech ECE 240 235 235

MBA VBA 120 111 111

MCA MCA 60 1 1

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2141 370 135 31 166

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
166 166 5 43 2 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9359_Demand_ratio_1613711539.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9359_ict_tools_1613723978.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9359_e_resource_1613723985.xls

The student mentoring system is available in the college to facilitate a student’s personal and professional
growth. Based on the student strength in the class, around 15 to 20 mentees are allotted to every faculty. They
monitor the Attendance, Academics, Participation in Co-curricular activities and Discipline Issues of every
student. The mentors maintain the bio-data details of each individual mentee including educational background.
They also maintain record of their class attendance, class performance and academic progress. The same is
continued till the student completes his/her graduation. The periodic status will be submitted to the
parents/Guardians The mentors are responsible for academic progress and psychological well being of their
mentees. They are also entrusted with the task of monitoring the attendance and academic progress of the
students. They also provide primary psychological counseling to those who need them and refer them for more
professional counseling, if required. The mentors use both formal and informal means of mentoring. The mentor
system, apart from its formal part, also exists as a robust informal mechanism to boost inclusiveness, gender
sensitivity and social responsibility of students. The responsibilities of Mentors are given below: ? To identify the
students who require immediate help/attention/counseling. ? To address any behavioral issue of the student, at
the initial stage itself. ? To help average and below average students to perform better in academics. ? To
Provide guidance/suggestions for the slow learners. ? To Council the students having poor academic
performance, as reported by the concerned class In-charges in presence of their parents/guardians. ? To
coordinate with the parents regarding the progress of the students ? To ensure that every student comes to
classes regularly ? To address the students’ concerns - Handling stress, time management, communication
skills, soft skills, career planning, placements, higher studies etc., if any. ? To provide psychosocial support at the
time of need.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2511 166 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

166

166

Nill

14

24

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech 1A02 Senest er 05/ 09/ 2020 30/ 09/ 2020
BTech 1A03 Senest er 05/ 09/ 2020 30/ 09/ 2020
BTech 1A04 Senest er 05/ 09/ 2020 30/ 09/ 2020
BTech 1A05 Senest er 05/ 09/ 2020 30/ 09/ 2020
M ech 1D15 Senest er 31/ 08/ 2020 10/ 10/ 2020
M ech 1D43 Senest er 31/ 08/ 2020 10/ 10/ 2020




M ech 1D57 Senest er 31/ 08/ 2020 10/ 10/ 2020

MBA 1E00 Senest er 31/ 08/ 2020 17/ 10/ 2020
MCA 1F00 Senest er 31/ 08/ 2020 17/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to JNTUA, the rules and regul ations for eval uation
process are |laid down by the affiliating University. The schedules of nid
exam nations are comuni cated to students and faculty in the beginning of the
semester through institute acadeni c calendar. After the correction, the md
answer scripts are distributed to the students and the students can verify
their marks. Finalized md nmarks are displayed in the departnment notice boards.
Any di screpanci es notice by the students can be intinated to the H O D and
necessary nodi fication will be done in the md marks sheets. The lab interna
mar ks are allotted by considering the day to day performance of the student in
each session, record work and the know edge of the student on the experinent
conducted on the lab session. The final lab internal marks are displayed in the
departnent notice board before they are uploaded to the university portal. If
any student needs clarification in the marks he can contact the concerned
departnent H. O D for any clarification. The project assessnent is done through
Two Internal reviews, external review. The details of guide allotted to the
batch and revi ew schedul es are displayed in the departnent notice boards. The
panel of nenbers for the reviews of each batch is also displayed in the notice
board. The final year student’s sem nar presentations are assessed based on
Topi ¢ selection, Presentation, Report Preparation The sem nar marks are
di splayed in the notice board of the concerned departnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college strictly adheres to the Acadenic Cal endar issued by the affiliating
Uni versity JNTUA. At the beginning of each semester university rel eases the
academ c calendar aligning to the sane the institute prepares the cal endar of
events. It Includes details of holidays, comrencenent of the cl asses, schedul es
for md exam nations, Practicals, semester end Exami nations and they al so
i nclude commencenent date of class work for next senmester. Academ c Director
convenes CAC neeting with principal and all heads of the departnments and
prepares an Acadenic Calendar in line with the university Acadeni c cal endar
reflecting the activities or events planned by Col |l ege and Departnents. The
institute strictly adheres to the academ c cal endar in conducting the interna
exam nations in Theory, Labs, Technical Semi nars, Projects and conprehensive
exam nation. Internal Exam nations are schedul ed and conducted strictly as per
t he academ c cal endar recomended by JNTUA Anantapuramu. Two Internal Theory
Exami nati ons and External Practical Exanination are conducted in each semester
as per the schedul e given by the University. The schedule of CIE is announced
to the students by each faculty on the first day of senester and is al so
di spl ayed on the notice boards at the departnent and at the Exam secti on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://pbrvits.ac.in/Acadeni cs/ Depart ment

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9359_Evaluation_1613939416.xls
http://pbrvits.ac.in/Academics/Department

appeared in the in final year
final year examination
examination
1A02 BTech EEE 81 65 80.2
1A03 BTech VE 127 88 69. 3
1A04 BTech ECE 200 139 69.5
1A05 BTech CSE 168 124 73.8
1D15 M ech Machi ne 9 6 66. 7
Desi gn
1D43 M ech Power 12 9 75.0
El ectronics
1D57 M ech VLSI 13 8 61.5
Desi gn
1EQ0 VBA VBA 118 105 89.0
1FO00 MCA MCA 38 32 84. 2
View File
2.7 — Student Satisfaction Survey
2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)
http://pbrvits.ac.in/Accreditation/ NAAC
CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION
3.1 — Resource Mobilization for Research
3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations
Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Research VE 29/ 02/ 2020
Met hodol ogi es
Nati onal Level Workshop CSE 08/ 02/ 2020

on Role of Intellectual
Property Rights

Resear ch Met hodol ogi es: HS 28/ 08/ 2019
Interpretation and Report
Witing

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9359_Pass_percentage_1613939444.xls
http://pbrvits.ac.in/Accreditation/NAAC
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9359_Research_Fund_1613724217.xls

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ECE 29 4.1
I nt ernati onal CSE 56 4.3
I nt er nati onal EEE 7 3.9
I nt ernati onal VE 3 3.8
I nt ernati onal HS 2 3.2
I nt er nati onal VBA 2 3.8
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
HS 3
ECE 4
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9359_journals_notified_on_UGC_1613940821.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9359_Books_and_Chapters_1613729112.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9359_Bibliometrics_1613941053.xlsx

View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 68 19 Nill
nar s/ Wor kshops
Present ed Nill 14 Nill Ni Il
paper s
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Index/9359_Index_1613941061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9359_Faculty_participation_1613941105.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9359_Extension_1613729665.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9359_Students_in_extension_1613730058.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9359_Collab_activities_1613731260.xls

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
66.5 54.9
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nurmber of inportant equi pments Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful l'y 9.8.5.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9359_Linkages_1613731269.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9359_MoU_1613731277.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/9359_Library_1613732756.xls

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 626 16 2 2 2 1 7 64 0
g
Added 77 0 0 0 0 0 0 36 0
Tot al 703 16 2 2 2 1 7 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

170 168 45 38.5

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical, academ ¢ and support facilities like classroons, |abs, semn nar
hal | s, auditorium conputer centre, gymasium buses, boardroom guest room
etc., are well maintained and used based on the requirenent as per the standard
procedure. C assroonms, senminar halls |aboratories: C ass roons and seni nar
hal I s conme under daily maintenance. The adm nistrative staff takes rounds of
all the class roons and sem nar halls every day. In case of requirenent for
mai nt enance such as lights, fans, benches etc will be attended by nai ntenance
staff. Laboratory in charge, along with |aboratory assistant, ensures proper
wor ki ng of all equi pment at the beginning of each semester. Repairs and
Mai nt enance of |aboratory equipnents are initiated by the respective Laboratory
In charge as and when required. As per the requirement, mnor repairs are
carried out by |ab assistants. Faculty In charge and HOD handl es the maj or
repai r/ mai nt enance by placing order to the concerned equi pnent experts.
Conputers and allied Infrastructure: Routine conmputer maintenance, software
installations, networking are handl ed by the CSE Departnent. Conputer, LCD
proj ectors and CC cameras nmi ntenance and checking activity carried out by team
of system engi neer, hardware engi neers and technicians. The equi pment with
maj or repair, are being repaired by outside agency. After receiving quotation




for
and managenent

books,

and courts.

of ficer.

i s taken.
gate pass and the status of
The librarian is the in charge for
in the library through maintenance staff.
comput ers and ot her
director takes responsibility for al
He has to maintain courts properly on daily basis with the help of
El ectricians are avail abl e round
the clock to address power breakdown. Mintenance Departnent nonitors the
checks in classroons and in the

t he mai nt enance staff.

services of electricians.
canmpus to ensure that al
Bui | di ngs and Infrastructure:
undertaken by the Mintenance Departnent.
Qualified Electricians,
Monitoring of the facilities is carried out
Mai nt enance and housekeepi ng of the cl assroons,
and the institute as a whole are taken care by the mai ntenance staff.
mai nt enance of furniture itenms and netal

mai nt enance and repair charges necessary approval
equi prent
repair work is tracked.
handl i ng all

Ther eafter

El ectri cal

el ectrical

Car penters,

Facilities:

They performregul ar

Li brary,
t he mai nt enance wor ks required
He takes care of utilization of
learning materials in the library. The physi cal

fromcol | ege authorities
is sent for

repairing by issuing
Sports and Ganes:

repairs pertaining to sports equi pnent

fittings are in excellent condition.

Mai nt enance of buildings and related areas are
Mai nt enance staff consists of

Pl unbers and ot her service personnel.

wor kshop.

fixtures is carried out

regularly by the admnistrative
| abor at ori es,

library,
M nor
by the

http://pbrvits.ac.in/Accreditation/NAAC

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nanci al Support 104 3952000
frominstitution frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal St ate Gover nment 1851 87463000
Schol ar shi ps
b) I nternati onal Nl Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File



http://pbrvits.ac.in/Accreditation/NAAC
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9359_Scholarships_1613734145.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9359_Development_Schemes_1613734312.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9359_Guidance_1613941276.xls

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 Nill Ni I Nill Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural activities Col | ege Level 160
Ganes Col | ege Level 180
Athl etic Conpetitions Col | ege Level 210

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

The Institution firmy believes in enpowering the students within the franmework

of the administrative processes through their

participation in nost of the



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9359_Placement_1613941323.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9359_Progression_1613941348.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9359_Qualifying_1613941361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9359_awards_in_activities_1613819490.xlsx

academ c and adm nistrative bodi es, Associations, Professional Student chapters
actively functioning in the college such as CSI, IEEE and I ETE. Class Conmittee

Every class has a Cl ass Representative and a Lady Representative to appraise

t he managenent and administration of the issues pertaining to their classes.
Alumi Association: In addition to the nenbers of the faculty, students from
each branch of the IlIl year are selected as nenbers of Alumi Associ ation of
the Institute. They are responsible for interacting with the al umi
periodi cally, naintaining update database of alumi contact information,
organi zi ng annual alumi neets and nmintaining the record of the al umi
initiatives. Extra-Curricular Activities: Involvenent of the students in the
Extra Curricular Activities is nore pronounced with their dynanmi c participation
in organi zing several college events such as Orientation Progranme, Fresher’s
Day, Sports Day, Annual Day, C ass Farewell| Progranms and Wonen' s Day.

I naddition they also involve in the regul ar events such as Teachers’ Day,
Engi neers Day, National Science Day, Republic Day, |Independence Day, Sankrant hi
festivities and so on. National Service Schenme (NSS): The participation of the
student volunteers of NSS in a nunmber of service activities is over whel m ng.
They play a significant role in creating awareness on social service anpong the

students, selecting service projects on basis of utility and feasibility and
neeting energencies and natural disasters within college and outside too. Anti -
raggi ng sub-conmttee: The students are part of the commttee as
representatives take the nessage of anti-ragging to the peers duly expl aining
the scal es of punishment attracted by acts of ragging. Sports and Ganes
Committee: Student nenbers of this Committee bring to the notice of the
Physical Director all their sports related problens and requirenents of
grounds, equi pment and gymmasi um for appropriate response fromthe nanagenent.
Library Comrittee: The Institute has a Library Comrittee with representation
fromthe students. Any library reforns are processed through this conmmttee.

Winen’s Protection Cell : The students being part of this commttee deals

appropriately with reported cases of sexual harassnent, abuse or discrimnnation
and initiate action against particular grievances in respect of unfair
treatnment due to gender bi as.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

The institution has an Alumi association cell to support and to strengthen the
ties between alumi, the community, and the parent organi zation. The updated
and current information of all Alumi is maintained by the Alumi association
cell. The Alummi association cell conducts alumi neets. The nenbers neet at

| east once in a year and discuss all the issues pertaining to the devel opnent
of the institution. The alumi participation basically is in areas of

i dentifying the gaps between the | evels of learning within the canpus and the

| evel s of learning expected by the industry. The institution arranges |ectures
by alumi in different departnents so that the students can be notivated to
prepare thensel ves for careers in an environnment of global conpetition.

5.4.2 — No. of enrolled Alumni:

364

5.4.3 — Alumni contribution during the year (in Rupees) :

109200

5.4.4 — Meetings/activities organized by Alumni Association :

The Alummi association cell conducts alumi neets at |east once in a year to
discuss all the issues pertaining to the devel opnent of the institution. The




alumi participation basically is in areas of identifying the gaps between the
l evel s of learning within the canpus and the |evels of |earning expected by the
i ndustry. Alumi neet conducted on 11-01-2020.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Macr o managenment | evel policy of PBRVITS is defined by the nmanagenent and bei ng
percolated to different authorities which include HODs, Exans, Adnin Account
Sections. Faculty nenbers and ot her enpl oyees of PBRVITS adhere diligently al
such managenent deci sions. Two senior faculty nenbers represent in the PBRVITS
Governi ng Body, the appellate body in the Institute. Faculty nenbers are part
of Anti-ragging Conmittee, Research and Devel opnent Cell, Consultancy Cell
Col | ege Day cel ebration Commttee, Technical Exhibition Conmittee, Exam nations
Committee, Sports day Conmittee, Cultural festival Coormittee, and nmany ot her
conm ttees that are constituted for the snmooth conduction of various events.
Al'l the new and revised policies to inprove academ c activities, nethodol ogy of
conducting exam nations are reviewed and di scussed in HODs neeting before
i npl ementation. For the effective and efficient inplenentation of its Policy,

t he managenent has pronul gated the foll owi ng practices which show the
participation of faculty at various levels. (1) Adequate financial support to
each departnent and programme for facilitating the academi c achi evenents. (2)

Mot i vati on, guidance, appreciation, incentives and noral support to all the

st akehol ders. (3) Involvenent in academ c events organi zed by Institute. (4)
Devel opi ng effective nechanismfor nonitoring the activities. (5) Arranging
periodical neetings for interactions with teaching and non-teaching staff.

PBRVI TS has various practices which highlight the decentralization and

participative managenent. Qut of all such practices, one such practice is
conducti on of courses other than curriculum as explained bel ow. Every
departnent has a privilege to identify the grey areas in their respective
domai n and select few thrust areas to offer the students as special training.
In this regard Departnent of Mechani cal Engi neering has identified that
students should be trained in the field of Design software as there is | ot of
demand in the market. Two faculty nenbers with the simlar background were
nonmi nated to coordinate the program The program was designed by the faculty
with zero invol venent fromthe nmanagenent such that the students are trained in
At - | east one software per senester, subsequently the students get trained in at-
| east four software by the tinme he/she conpletes the degree. The provision is
made for part payment of fee semester w se instead paying as a | unp-sum
Simlarly, all the departnents in the college has started such courses which
are outside curriculum highlighting the decentralization and participative
managenent. Additionally, follow ng points further strengthen the
decentralization process HOD had been provided full flexibility to allocate the
subjects in their respective departnments w thout any intervention fromthe
managenent. Further drill downing even in the department the tine table
coordinator is provided full freedomto design the tinme table based on the
conveni ence of the faculty.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Adm ssion of Students

The college follows rules regul ations
of affiliating university for
adm ssions. Admi ssions are done purely
on nerit basis and according to
reservation policy of the State Govt.
For UG programmes, adni ssions are under
taken by a centralized adm ssion
process through EAMCET and ECET. For PG
programes, adni ssions are undertaken
t hrough centralized GATE/ PGCET in case
of M Tech and I CET for MBA and MCA
For convener quota seats, a web based
counsel i ng takes place. \Wereas for
managenent quota seats, the institute
gives a wi de range of publicity and
fill the seats according to the rules
of State Governnent.

Industry Interaction / Collaboration

I ndustry experts/ representatives are
invited to be nenbers of all the
Gover ni ng Body, | QAC and Depart ment
Advi sory Committee. Their guidance is
sought and their inputs and suggestions
are wel comed and often i npl ement ed.
Such interaction serves to enhance job
opportunities and facilitate the
i ntroduction of various training
programes. Sem nars, workshops and
talks with experts fromindustry as
resource persons are organi zed by the
Departnents. The institution pronotes
i ndustry interaction cell through the
Training and Pl acement Cell headed by
the Training and Placenent O ficer. The
students are taken for industria
visits every acadenic year.

Human Resour ce Managenent

Institute has established well
defined adm nistrative section and
academ c sections to |look after the
enpl oyees and students respectively.

Every individual is provided with equal
opportunities to excel in the
respective individual’s donain area.
The institute uses perfornmance
eval uati on nethods for the staff at the
end of every year. The performance
eval uati on of the staff is done by head
of the departnent. Monthly neetings of
staff with the section heads are
conducted to ensure healthy relations
and conmuni cati on anongst the nenbers
of the section. Cccasionally, neetings
of faculty, staff and students with the

t op managenent are conducted

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Central Library conmittee gives
guidelines for inmproving the quality of
library resources. Suggestions from
| QAC, students and staff are used for




i nprovenment in quality of library
resources. Automation in Library
managenent is incorporated. Each
Departnment has own Library facility
that includes text books, projects,
sem nar reports and papers published
Separate internet connection in the
library is available to access the e-
resources. The institute regularly
increases ICT facilities for
cl assroons. Many of the class roons are
equi pped with LCD projectors.

Research and Devel opnent

The institution has Research and
Devel opnent Centre recogni zed by JNTUA
The RD cell includes RD Director,
faculty and researchers. The RD cel
neets at regular intervals and delivers
gui delines for quality inmprovement in
RD activities. The faculty nenbers are
encouraged to engage in activities that
pronot e research and devel opnent
activities. The institution encourages
menbers to attend conferences,
wor kshops, sem nars, training
programmes, etc. The institute
organi zes conferences and wor kshops.
The in-house Research Projects are
carried out by the faculty of various
Depart nments.

Exam nati on and Eval uati on

The internal and end exam nations are
conducted as per the schedule and rules
given by JNTUA. Being an affiliated
col l ege, university conducts the end
exam nations. The faculty participates
in the exami nation work |ike interna
guestion paper setting, invigilation of
exani nation, subject expert for the
practi cal exam nations and eval uation
of internal exam nations. Transparency
is maintained in evaluation process.
Exami nation conmittee ensures the
snoot h conduct of exam nations as per
t he schedul e. Bl oons Taxonony is used
while fram ng the questions for MD
term Exami nati ons. The Course Qutcones
are cal cul ated for each subject for MD

term exam nati ons.

Teachi ng and Learni ng

The teachi ng pedagogy is aligned with
out conme based education nodel. The
faculty uses different techni ques for
i mprovi ng the students understanding
and graspi ng power. Besides maintaining
notes and usi ng only bl ackboard for
teaching as in earlier days, alnobst al
cl assroons are provided with LCD
Proj ectors which are used by faculties
to enhance their teaching by show ng




real |ife exanples and hence, naking it
interesting by focusing on the
practical aspects of every topic.
Inputs from | QAC, Department Advisory
Comm ttee, and various feedback
nmechani sns are consi dered for inproving
t he teaching I earning.

Curricul um Devel opnent

The curricul um devel oped by the
affiliating university. Based on the
feedback from stakehol ders, experts,

academ ci ans, alummi, students,
parents, nmanagenent, staff and the
expectations of the enpl oyer/industry,
the gaps in the curriculumare
addressed. The necessary activities are
pl anned and conducted to fill the gaps
in the curriculumto attain the program
out cones. Additional prograns |ike
guest | ectures, workshops, sem nars,

i ndustrial visits, and skil
devel opnment prograns are conducted to
the benefit of the students ensuring

practical application and the update of

t he know edge in the subject.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The placenment cell conducts online
tests and eval uation schene for
training students. The institution
conducts online examnation for md-
term exanmi nation. The faculty nenbers
conduct the unit wi se objective
exam nations through Google fornmns.

Pl anni ng and Devel opnent

Ni |

Adm ni stration

The admi nistration of office dealing
with students, faculty, and adm ssions
are fully conputerized. The institution

uses bionetric attendance system for
all the teaching and non teaching
staff. The CCTV surveillance systemis
avail able for all the existing
facilities.

Fi nance and Accounts

The coll ege has fully conputerized
of fice and accounts section. Receipt of
adm ssion fees is conpletely online.
Col | ege accounts are maintained through
Tally. Preparation of nonthly salary
statenment for teaching and Nonteachi ng
staff has been done using software
system Salary of faculty nenbers and
staff is transferred directly to the
bank account.

St udent Admi ssion and Support

During the admi ssion tine, conplete
details of students are stored in the




need

sof t war e.
fornms are generated when there is a

Further, repo

ari se. The reco

rts in different

rd of student

att endance and academ c perfornmance is
mai nt ai ned t hrough software system The
feedback from students al so obtai ned
usi ng online feedback system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Maternity | eaves are
provided to the | ady
faculty ? Concession in
the Tuition fee for the

staff ? Concession in the

provided to the staff ?
Maternity | eaves are
provided to the wonen

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
166 166 113 113
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? Contribution of EPF ? ? Contribution of EPF ? ? Concession in hostel
Medi cal | eaves are Medi cal health insurance fees is provided for
provided to the staff ? ? Medical |eaves are econom cal |y weak

students ? Tuition fees
wai ver for neritorious
students ? Managenent
Schol ar shi ps and



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9359_Faculty_Emp_1613932143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9359_Development_training_programmes_1613932162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9359_Training_Programmes_1613932196.xlsx

wards of faculty ?
Medi cal health insurance
? Free transportation
facility in college buses
? Sponsoring Conference
and faculty devel opnent
prograns ? Study | eave
for professional
devel opnent

Tuition fee for the wards
of faculty

I ncentives to Acadenic
Toppers ? Genera
i nsurance schene to cover
certain unforeseen
eventualities like
accidents etc ?
Concession in the node of
paynment of fee (Fee
paynment in installnents)
for economcally weaker
students ? Under State
Gover nment Fee
Rei nbur senent and
Schol arshi ps for
econom cal |y weaker
students ? Schol arship is
provided for the M Tech.
students who have
qualified in GATE ? Book
Bank service is provided
for SC, ST students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

ext er nal

conmpliance. Interna

noni t or

budget al |l ocati on,
the departnents,

stationery,
equi prent pur chases,
will
managenent .
audi ted by an internal
and vouchers.
the principal.
Process of the external
chart ered account ant
that all

t he managenent for
tine limts.
mai ntai ned in financi al

audi t ed stat enent

effective and efficient use of financial
the commencenent of every financial

to the nmanagenent.
expenses such as sal ary,

fi nanci al

I f any discrepancy is found,

during the precedi ng years.

The Institution has established a nechani smfor conducting interna
audits on the financi al
audi t
conmittee of the institution.
expenditure details and the conpliance report of
t he managenent of the institution through principal.
conducted once in every year

by an external

year,

el ectricity,

Process of the interna

audi t:

Al'l

properties of the institution at al
is duly signed by the authorities of the managenment and

chartered account ant.

i nt ernal

audi t:
conmittee on nonthly basis.
i ncurred under different heads are thoroughly checked by verifying the bills
the same is brought to the notice of
The same process is being followed for the fifteen years.
The accounts of the college are audited by
regul arly as per the governnent
paynents are duly authorized after the audit,
review. Any queries,

rul es.

and

transactions every year to ensure financial
i s conducted every nonth by the interna

financi al

The committee thoroughly verifies the incone and

audit is subnmtted to
External audit is

agency. The nechani sns used to

resources are as below. Before
princi pal
by consi dering the reconmendati ons nade by the heads of al
The col | ege budget
i nternet charges,
ot her consunabl e charges etc.,

submts a proposal on

i ncludes recurring
mai nt enance cost,

and non-recurring expenses |ike |ab
furniture and ot her devel opment expenses.
be nonitored by the accounts departnent as per the budget allocated by the
The depreciation costs of various things purchased in the preceding
years are al so worked out.

The expenses

Al'l vouchers are

The expenses

The auditor ensures
the report is sent to

in the process of audit would be

attended i medi ately along with the supporting docunents within the prescribed
The institution did not cone across with any najor audit objection
these mechani sns exhi bit the transparency being
matters and adherence to financi al
def al cation of funds or

di scipline to avoid
[ evel s. The

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the




year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

23844692

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Academ ¢ Yes Affiliating Yes The Academ c
Uni versity- and

JNTUA Administrative

Audit committee

is forned by

the Institution

Admi ni strative Yes Affiliating Yes The Academ c
Uni versity- and

JNTUA Admi nistrative

Audit comm ttee
is formed by
the Institution

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The departnent wi se Parent Teacher neetings are conducted every year. The
di scussi on on discipline and ethical values followed by students are done and
suggestions are given for the inprovenent of the sane. The information is given
to the parents about the nonthly attendance and academni c performance of their
war ds and suggested to take the necessary steps to inprove the performnce of
the students. The parents feedback is obtained regarding the progress of their
war ds, the approachability to the staff, adequacy of library facilities,
acconmodati on and transport services provided by the institution and an overal
conprehensi ve personality devel opnent of the student through an interaction
bet ween staff and parents.

6.5.3 — Development programmes for support staff (at least three)

The institution conducts workshops for support staff in every departnent. The
technical staff will undergo training for new software and equi pnment. The
institution organizes skill devel opnent programes for the support staff to

upgrade their skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) Wirking towards accreditation by NBA by reinforcing Qutcome Based Education
(OBE) system (2) Continuous assessnents of Course Qutcones (CGCs), Program
Qut cones (PGCs) and Program Specific Qutcones (PSCs) based on the results of

every student in internal and external exam nations. (3) Arrangenent of
Sem nars, Wrkshop and Conferences at regular intervals. (4) Steps taken
towards canpus drives for placenent of final year Students. (5) Academ c and
Admi nistrative Audit of the Institute

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 22/ 08/ 2019 22/ 08/ 2019 240 120
Vi ol ence
agai nst wonen
Yoga Trai ni ng 18/ 10/ 2019 18/ 10/ 2019 240 10
for women

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Sol ar energy, LED bul bs and power efficient equipnment are used for saving
the power. More than 60 percentage of the power requirement of the college is
net by the Solar plants. No pollution, |ess naintenance and it is of grid
connected type, where power can be fed to the grid when we don’t use. Sol ar
power is used for requirenments in college as well as Boys and Grls hostel
towards heating and Lighting systenms. Recycling of waste water for watering
plants is avail abl e.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nl

Ranp/ Rai | s Yes Nill

Braille No Nl
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation Yes Nill

Speci al skill No Nill

devel opnment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9359_Quality_Initiatives_B_1613932824.xls

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 29/ 01/ 2 1 Visit Create 50
020 to Rural |awareness
Health [in Health
Care i ssues
Center, T
al I apal em
2020 1 1 16/ 03/ 2 1 C ean | nporta 100
020 G een nce of
Cl ean and
G een
with
respect
to public
heal t h
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
st akehol der s

01/07/ 2019

The code of conduct is
di spl ayed in website and
the conmttee wll
noni t or adherence to the

code of conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood donati on 07/ 08/ 2019 07/ 08/ 2019 110
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 2500
Engi neer’ s day 15/ 09/ 2019 15/ 09/ 2019 2500
Student’ s day 15/ 10/ 2019 15/ 10/ 2019 2500
Bl ood groupi ng 29/ 10/ 2019 29/ 10/ 2019 150
Children’ s day 14/ 11/ 2019 14/ 11/ 2019 2500
Republ i ¢ day 26/ 01/ 2020 26/ 01/ 2020 2500
Visit to Rural 29/ 01/ 2020 29/ 01/ 2020 50
Heal th Care Center,
Tal | apal em
Bl ood donati on 19/ 02/ 2020 19/ 02/ 2020 70
Clean Green 16/ 03/ 2020 16/ 03/ 2020 100

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1) Use of renewabl e energy (2) LED lights placenments in 24/7 areas (3)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9359_Inclusion_1613627513.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9359_promotion_activities_1613627535.xls

Mai ntai ni ng greenery in the canpus (4) Rain water harvesting. (5)Wste
managenent system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE(1) Title of the Practice: Personality and Career Devel opnent
Program (PCDP — Soft Skills Training) Oojectives of the Practice: ? To enhance
enpl oyability of the student and prepare himher to face conpetitive
environment. ? To train the students in the fields of soft skills,
communi cation skills, intrapersonal skills and prepare themto face interviews
and get better placenment. ? Involve the eligible students to understand the
i mportance of career building, industrial jobs and entrepreneurship The
practice: The Institute being located in rural area, has students with
di fferent educational and cultural background. Personality and Career
Devel opnent Program (PCDP) is for all 3rd year Engi neering graduates and is
desi gned by the in-house soft skills training team considering the needs of
the students required to fulfill the demands of corporate world. The programis
desi gned, to enables students to develop different soft skills like
Communi cation Skills (Speaking, Reading and Witing), Leadership, Team Wrk,
Ti me Managenent etc. In addition, activities like role plays, group
di scussions, nock interviews etc. are also conducted for students in order to
give themfirst-hand experience on recruitment techni ques used by various
renowned conpani es for recruitnent purpose. Special renedial classes are al so
conduct ed on Spoken English and the basic nath for the students who conpl eted
their schooling in the regional medium (Telugu). W do not believe in |earning
only within the four walls of a classroom Personality devel opnment is the skil
whi ch cannot be acquired just by learning in the class but nore exposure to
practical learning. The follow ng activities are regularly conducted to help
students build their personality and thereby hone their inherent potentials.
Communi cation Activities: Both witten and verbal comrunication skills are of
ut nost i nportance in the workpl ace because they set the tone for how people
percei ve you. They also inprove your chances of building relationships with co-
wor kers. Comuni cation skills boost your performance because they help you to
extract clear expectations fromyour manager so that you can deliver excellent
wor k. Enpl oyees are nore productive when they know how to communi cate with
their peers. If you can clearly express the who, what, when, where, why, and
how of a project, you'll be a hot ticket. In this context, students are given
opportunities to participate in stage presentations, interactive sessions, role
pl ays and obj ect description activities. One way to elicit enthusiasm anong the
students is to involve themin events which are both interactive and
entertaining |ike playing small skits on sone sinple themes. These activities
are a raging hit with the participants as they stinulate both their
intell ectual and physical stam na. Team Work ( Group Activities): A conpany’s
success is rarely dependent on one person doing sonething all by hinfherself.
Success is the result of nmany people working toward a common goal . \Wen
enpl oyees can synthesize their varied talents, everyone wins. So enployers | ook
to team players to help build a friendly office culture, which helps retain
enpl oyees and, in turn attracts top talent. Furthernmore, being able to
col l aborate well with your co-workers strengthens the quality of your work. In
this regard, group activities |like Goup Discussions and Team Bui |l di ng Ganes
are conducted to help students gain command on how to be an effective and
contributing menber of the team Students are given responsibilities of
organi zi ng several events like fresher’s day, seninars, conferences and annua
day cel ebrations. Mk Interviews: The purpose of a nock interviewis to
provide students with an opportunity to practice interviewing skills in an
environment simlar to an actual interview A nock interviewis a great
opportunity to beconme famliar with interview questions and interview




etiquette. Interview apprehension or even anxi ety can be very unconfortable for
the interviewee. Two of the best defenses to counter the stresses associ ated
with interviews are preparation and practice. A nock interview provides the
i nterviewee both an opportunity to practice and prepare for an interview The
i n-house canpus recruitnment training team does exactly this. Students are
thoroughly trained on Resune preparation, Dressing for success, groom ng,
i nterpersonal skills, attitude and confidence buil ding through nock interviews.
It is ensured that every student appears for a couple of nock interviews before
they appear for the real interviews during the canpus recruitnent season. These
nmock interviews enable the students to showcase their best potentials during
the process. Evidence of Success: ? Qutput is assessed through scrutiny of
results, placenment records and students feedback ? | nproved comruni cation
skills and confidence anong the students ? Student perfornmance in On Canpus and
O f Canpus placenent has been enhanced, ? Student performance in technica
skill and HR interview has been inproved ? Participation of students has
increased. ? Students interaction in English with the faculty has inproved.
Best Practice(2) Title of the Practice: Proctoring / Mentoring System
(bj ective: The objectives of this programare to support the nentee for
personal and acadeni c devel opnment and to establish a vibrant relationship
bet ween the teachers and the students which will ensure responsi bl e behavior
and discipline. The Practice: Mentoring session is conducted every Saturday
from3:00 PMto 4:30 PMon a regul ar basis. The session is conpul sory for every
students to attend without fail. Mentors are assigned 15-20 students for the
whol e duration of a semester each .i.e. six nonths. The nentoring paraneters
are based on four aspects i.e. academ c, attendance, career and general. The
mentors are provided with details of nentee’s performances in terns of academc
(weekly test, class test, nmd-termand end-senester exam) and attendance
records. The nmentor also keeps track of the nentee’s personal devel opnent such
as co-curricular activities, discipline and career related issues. The node of
conmmmuni cation between the nmentor and nmentee can be established through
different node(s) nanely- |In-person, Phone and E-mail. The practice of the
mentoring systemis evaluated by the Principal and Vice-Principals (Acadenic
and Admi nistration) bi-nonthly so as to ensure quality and efficiency in
practice. The grievances of the nentees are taken up by the nentor and if
necessary it is forwarded to the Principal for necessary renedi al actions.

Evi dence of Success: |nprovenent in nentees discipline, interaction and
comruni cation skills. inprovenent in students’ attendance. Establishnent of a
vi brant relationship between teachers and students which has provided a
congeni al atnosphere in the class roomas well as in the canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://pbrvits.ac.in/files/Accreditation/ NAAC 7. 2. 1a. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Providing a technical platformto transformrural youth to globally conpetent
technocrats: Institute is always comitted to provide quality engi neering and
managenent education to both the rural and urban area students in order to nmeke
them responsible citizens as well as managers. Many students are cl uel ess or
confused at the tine of taking admission in the Institute, but every nenber of
Institute is well equipped with this unique skill to nmake himor her understand
that discipline is a regular practice here in order to achieve career goal. The
overal |l journey of a student can be well explained fromthe first day when he
or she starts attending the Induction activities in the Institute. Various
activities during the events as well as in the classroons surely boost the



http://pbrvits.ac.in/files/Accreditation/NAAC/7.2.1a.pdf

confidence | evel of students even if he or she is fromrural or non-English
medi um background. The beauty of these uniquely designed co-curricul ar
activities energizes students to express openly or participate in any topic.
This kind of Iearning hel ps students to inprove conmuni cation, ethical behavior
and positive attitude. There are nany wor kshops, seninars, events, conpetitions
during the academ c years for which students are al ways encouraged to
participate. The achi evements at various levels prove it well. Institute always
focus on providing the best library environnent to the students by arrangi ng
conmpetitions |ike Elocution or Best User award to inpart the inportance of
readi ng anong all. Students are provided with internet and W-Fi facility,
| atest national, international newspapers and journals to keep their know edge
abreast. Mentoring systemensures that every student is nonitored personally
and academically. Internal Training and Placenent Cell nakes students confident
enough to face any questions in the interview by the human resource panel.
Special lectures on soft skills, technical aptitude are arranged for students
to nake themindustry ready. Along with this professional assistance in the
Resunme maki ng and group di scussion, aptitude preparation is regularly arranged
in the Institute where top coaching firns are invited in Institute to train
students through cl assroom sessions. Students are kept in touch through the
unbrel l a of alumi association where the achi evenents of various alumi are
cel ebrated. Communi cation and Soft Skills trainers conduct training sessions
along with the regular workload to inprove soft skills |ike English
communi cation and presentation skills of students. The grow ng charts of
pl acement of Institute in the nultinational conpanies also showits efforts
towards gi ving maxi num job opportunities to students. Through rigorous planning
and managenent, Institute focuses at delivering the best of its abilities as
per the defined vision. It is a matter of utnobst inportance to provide the best
education possible to students who deserve it. Through several practices,
Institute tries to nake this journey as easy as possible for all students.
Institute ainms at creating a breeding ground for the students to grow and
achi eve success. The student’s overall personality devel opment is the nost
suprenme and urgent task of the nanagenent.

Provide the weblink of the institution

http://pbrvits.ac.in/

8.Future Plans of Actions for Next Academic Year

? NBA accreditation ? Obtaining the Autononmpbus status ? Motivating the faculty
menbers to apply for Research Projects ? Organizing faculty devel opnent prograns
to update their knowl edge ? Incubation center ? Introduction of New progranms in
Conmput er Sci ence and Engi neeri ng Depart nent
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